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Scxool BoeRo oF OKEEcHoBEE Coutry

Aeeruoe FoR REGULAR MEETING
Jurv 8, 2014

6:00 p.ur.

l. Callto Order

A, Prayer - Rev. Jim Benton, Faith Farm Ministries
B. Pledge of Allegiance

Chairperson
Joe Arnold

Vice Chairperson
Gay Carlton
Members

Malissa Morgan
India Riedel

David Williams

ilr.

lv.

Opening ltems

A, Staff Recognition
* Florida Healthy School District 2014-16 - Silver LevelAward
* Retirements

- Maria lngram,4tn Grade Teacher, Seminole Elementary School
- Sue Kemp, lnstructional Paraprofessional, Okeechobee High School

Approval of Minutes
o Meeting of June 10,2014

Items for Action

Items from Superintendent

A, Recommendation for Expulsion

1. #14-05, 9th Grade Student at Okeechobee Achievement Academy...,..........1

B. Adoption of Board Policy 7.42 Alternative Construction and Maintenance..........2

C, Advefiisement to Amend Board Policy 5.40 Student Control .,.,...,.,3

D, Merger of Okeechobee Freshman Campus and Okeechobee High

Schoolfor2013-14 SchoolGrade Calculation,, .,.,.......,4

E. Resolution Suppoding FPL NaturalGas Power P|ant.......,... ,.......,.5

F, Agreement with Florida Gulf Coast University Board of Trustees..,,,,......,.,.......,.6

G. Minimum Job Qualifications for Principal/Senior Administrator,...,.,,,.....,,, ,.....,.,.7

H, AppointmentoflnstructionalPersonnelonAnnualContract,,....,,,,.S

l. Scheduling of Board Workshop for Strategic Planning .,,.......,.......,,9

Items from School Board Attornev

J. Ratification and Approvalof Agreed Order Granting Motion to Reset

Final Hearing (Murphy).. ,,,......,.,........,.,.,10

K. Reset Date, Time, and Location of Final Hearing....,.. .,.,......,,,.....,11

L. Approvalof Agreed Order Granting Motion to Reset Final Hearing (Bonasera) 12

M. Reset Date, Time, and Location of Final Hearing,.,..,, .....,......,.......13



Scnoor- BoRRo or
O<rEcnoarr Courury

AorxoR ron
Rrcumn Mrrrrnc

Juty 8,2014

V. ConsentAgenda
A, Employment of Pers0nne|...,,....,,..,,..., ,...,......,.,...,...,.,.14

B. Employment of Temporary Personnel ,,,,.,.....,......,....'15

C, Employment of Summer School Personnel ,,,,.,,,...,,..16

D. Resignation, Termination, and Suspension of Employment.,.,,,....,,. ..,,,,..,,....,..17

E. Transfer of Pers0nne|,..,......,,....,. ......,,..18

F, Leave Requests.... ..........,...19

G, Additions to Substitute Teachers 1ist.,,,...,,,.,, .....,.,...20

H. Payments to Personnel ,,,.,...,.,....,,. .,21-22

l. Contract for Legal Representation to the Okeechobee County Value
Adjustment B0ard.......,,, ............,....,,,,...23

J, Contract with G4S for Educational Services at DJJ Facilities ....,,..24

K, Agreement with CDH Services, lnc. .,...,....... ..,,......,,..25

L, Cooperative Agreement with Florida Heiken Children's Vision Program, 11C.,.26

M. Agreement with The Exchange Club Castle for High Hopes Program ..,,,....,.,...27

N. Agreement with C.F. Physical Therapy, 1nc.........,.,... .,,.....,.,.......,,28

O. Collaborative Agreement with Economic Opportunities Council of lndian

Rive/Okeechobee Counties Head Start,. ......,,.....,,,.. 29

P. Agreement with Legacy Behavioral Health Center, 1nc.,,.....,,,,......,,..............,,..30

O, Multi-District Program Agreement with St. Lucie County for Hearing
lmpaired Students .,,......,,..31

R, Cooperative Agreement with Healthy Stail Coalition, Inc. for the

Teenage Parent Program ...................,,..32

S. Cooperative Agreement with Healthy Start Coalition, lnc. for On Track and

D.A,D.S. Program.,,... .,.,.,,..33

T. IDEA Part B Grant and Part B Preschool Grant Applications for 2014-15.,,.,..,,34

U. Florida Standards Professional Development Action Project
Grant Application ..,,.... .. .....,,.....,,,,,,,,,,,, 35

V. Monthly Financial Statement for May, 2014,.....,.,.. .....,..,,....,.,,,,.,..36

W. BudgetAmendment#10 for \l\ay,2014 ............,.......,.,37

X, Warrant Register for June, 2014.,,,,....,, ,,,....,.,,.....,,,..38

Vl. lnformation ltems:

A. Superintendent

B. School Board Members

C, School Board Attorney

D. Public

A Schoo/ Board Meeting for consideration of proposed millage rates and 2014-15 budget
for adveftisement will be held on Tuesday, July 22, 2014, at 6:00 p.m.

The School Board will conduct a public hearing on the proposed millage rates and 2014-15 budget
on Tuesday, July 29, 2014, at 6:00 p.m.

The next regular Schoo/ Board Meeting is Tuesday, August 12, 2014, at 6:00 p.m,

Persons are advised that if they decide to appeal any decisions made at this meeting, they will need a record of the proceedings, and
for such purpose, they may need to ensure that a verbatim record of the proceedings is made, which record includes the testimony and
evidence upon which the appeal is to be made.



To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

SueJecr: Expul-ston or #14-05,9* GReoe Sruoenr

Dere: July 8,2014

RecoruurruDATIoN:

That#14-05, a 9th grade student at Okeechobee Achievement Academy, be expelled for for
the remainder of the 2013-14 school year and the first semester of the 2014-15 school year
and that a final order for expulsion of this student be issued based upon the following act of
misconduct and violation of the Code of Student Conduct:

N. Violence
3. PhysicalAggression

When an individual(s) engage in a minor altercation that does not require
physical restraint and results in no injuries; students pushing/shoving; easily
separated or stopped

RecouttrleruDED BY:



To: The Okeechobee County School Board

Faon: Ken Kenworthy, Superintendent

Suatecr: Aooprou oF BoARD Poltcy 7.42 ALTERNATTvE CorusrnucloN AND Malutennnce

Dere: July 8,2014

RrcouurruDATIoN:

That the Board approve adoption of Board Policy 7.42 Alternative Construction and
Maintenance to provide guidelines when selecting alternative construction and maintenance
procedures in lieu of requesting formal bids.

BncxonouND INFoRMATIoN:

This proposed policy adoption is in response to an audit recommendation by the Auditor
General's Office. Advertisement of intent to adopt Policy 7.42 was approved by the School
Board on June 10,2014, and legally advertised to the public on June 11,2014, as required
by Chapter 120, Administrative Procedures Act, Florida Statutes. The policy is attached and
is available upon request in the Superintendent's office.

RECoMMENDED BY:
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Chapter 8.00: Auxiliary Services

7.42

ALTERNATIVE CONSTRUCTION AND MAINTENANCE
POLICY

l. When the School Board finds it necessary for particular maintenance or construction
projects, it may in lieu of requesting formal bids according to School Board Policy 7.40(2)
Purchasing Policies and Bidding, designate that said project(s) be initiated or
constructed using one of the following alternative Construction/Maintenance delivery
methods.

A. Stipulated price/general contract "low sealed bid" otherwise known as "Design-
Bid-Build", "Competitive Bid" or "Hard Bid"

B. Design/Build pursuant to 287.055, Florida Statutes

C. Construction Management (CM) "At Risk" pursuant to 255.103, Florida Statutes,
or process provided by 287.055, Florida Statutes

D. Total Program Manager (TPM) pursuant to 255.103, Florida Statutes, or process
provided by 287.055, Florida Statutes

Ultimate selection of a CM At Risk, or TPM shall be made by using the same competitive
selection process as outlined in 287.055, Florida Statutes.

"Low Bid" General Contractor shall be selected using the competitive bid process.

Board and its representatives shall assure that design and construction professionals
are in compliance with all applicable federal and state laws and rules, building and life-
safety codes, and are appropriately licensed by the Depaftment of Business and
Professional Regulation (DBPR).

Construction of new facilities, additions, remodeling, renovation, maintenance or repairs
to existing facilities will adhere to 1013.45, Florida Statutes, Educational Facilities
Contracting and Construction Techniques.

The Board's duties when considering alternative construction methods shall include, but
not be limited to:

A. Approve an "Alternative Construction Delivery Method Review Panel" consisting
of the Superintendent of Schools, Assistant Superintendent for Administrative
Services, Director of Finance and Director of Operations. Others may be added
at the discretion of the Board.

B. Determine project scope, time frames for construction, funding source(s) and
project budget.

C. Depending on the scope of the contract for professional services, the Board may
also have to provide a site survey, educational plant survey or survey
amendment, educational specifications, Iegal descriptions of easements,
assessments, and coordination with other local governmental entities,
architectural or engineering services, inspection services, preliminary drawings
and specifications.

Page 1 ol 2
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D. lf the Superintendent of Schools deems it necessary, a project representative
with authority to furnish information expeditiously may need to be selected in
advance of the project. This could be an architect, engineer or construction
consultant.

E. Once the construction method has been decided upon, the CM, TPM, GC will be
provided with a description of applicable requirements, state and federal laws,
board policies and processes, time frames, payment policies, change order
policies, inspection requirements, and approval procedures.

V. The Board may assign, by specific Board action, and on a project-by-project basis,
decision making authority to the Superintendent of Schools or his/her designee. This
approval may include: submission of project documents for approval; and reductions and
changes to components, systems and subsystems. All changes to the intended project
made by the delegated authority shall be approved by the Board at a regularly
scheduled Board meeting and entered in its official minutes.

STATUTORY AUTHORITY:

LAWS IMPLEMENTED:

STATE BOARD OF EDUCATION RULES;

H/SrORYi

OEMCS

1001 .41, 1001 .42, F.S.

255.04, 255.103, 287 .055, 1001 .43, 1013.45, 101 3.47, F.S.

Adopted:
Revision Date(s):

Formerly: New

Page 2 of 2



TO:

Fnon:

SueJecr:

Dere:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

AovenrtseMENT To AMEND Boano PoLrcv 5.40 Sruoenr Corrnot

July 8,2014

RrcoprueruDATIoN:

That the Board approve advertisement to amend Board Policy 5.40 Student Control (Code of
Student Conduct) including a review of the District's Corporal Punishment policy as required by
Florida Statute.

BAcKGRoutto I ruronuATtoN :

Revisions to the Code include:

o Addition of Discipline Offense Code Chart to assist in parenUguardian understanding
of codes listed on discipline referrals. The chart will also assist school-based staff in
assigning codes when recording them in the student database.

o Addition of language regarding recent legislative changes in prohibition of hazing to
apply to grades 6-12.

o Addition of language regarding recent legislative changes that now include direction
on addressing incidents of simulating a firearm or weapon while playing or wearing
clothing or accessories that depict firearms, weapons or express an opinion regarding
a right guaranteed by the Second Amendment to the U.S. Constitution.

o Formatting/Grammatical Changes.

Pages with revisions and the Gorporal Punishment Policy are attached. Review of the
District's Corporal Punishment Policy, which is included in the Code of Student Conduct, is
required every three (3) years according to Florida Statute 1002.20 The complete Code of
Student Conduct with proposed revisions is included in Board member agendas and is
available upon request in the office of the Assistant Superintendent for Administrative
Services.

3
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Code of Student Conduct

Okeechobee County Schools

Revised August,

Tltis Code of Student Conduct is available in Sponish.
Este cddigo de conducta Estudiantil Estti Disponibli En Espanol.



CORPORAI PUNISHMENT

1. Corporal punishment is the moderate use of physical force or physical contact as may be necessary to maintain discipline
or to enforce school rules.

2. The punishment must be administered, by a parent or guardian, in the presence of an administrator or his/her designee and
under conditions not calculated to hold the student up to ridicule or shame.

a. The punishment must be reasonable.
b. Corporal punishment shall be limited to a maximum of three swats for any one offense.
c. The type of punishment, the severity of punishment, and the number of swats administered when pad-

dling a student must be determined in every case.

d. In administering corporal punishment, an insfrument designed to minimize possible physical injury
should be utilized.

3, In every case of corporal punishment, the student, parent, and witness are to be told beforehand ofthe seriousness ofthe
offense and the reason for the punishment as well as the number of swats he/she is to receive.

4. Under no circumstances shall a student be stmck about the head or shoulders. Corporal punishment shall be administered
posteriorly.

5. The principal or his designee will maintain a record of all instances where corporal punishment is administered. This rec-
ord will contain the date, time, number of swats administered, the offense and adult witness.



GUIDE TO READING THE VIOLATIONS CITARTS

The following charts list the most common serious infractions, but they do not include every possible violation. The principal or

his/her designee determines the type of code violation committed by using the definitions in the left hand column of the charts listed

below. The minimum consequence assigned is determined by the grade level of the student which is designated at the top of each re-

maining columl. Minrmum consequence means the least type of corrective action that may be assigned to the student to attempt to

change the unwanted behavior.

When deciding what disciplinary action should be taken, the principal or his/her designee shall consider the student's age, exceptional-

ity, previous conduct, probability of a reoccurring violation, attitude, severity of the offense, and whenever possible, shall impose dis-

ciplinary action in a progressive mamer. For this reason, punishment may exceed the minimum consequence and is expected to be

more ofa consequence than assigned before for the same incident. For all levels, any iacident that is hate-related and/or gang-related

shall be grounds to increase disciplinary actions.

DISCIPLINE OFFENSE CODES

individual incident.

AB Abusive Languaee/Gesture MT Motor Vehicle Theft
AL Alcohol Possession and/or use

AR Arson PA PhysicalAgeression

AV Auto Violation RB Robbery
BA Battery SB Sexual Battery
BC Behavior Contract Violation SC Skipping Class

BE Breaking and Entering SH Sexual Harassment

BS Bus Rule SS Skipping School

CO Contraband TB Tobacco Possession and./or Use
TD Tardiness

DI Defiance/Insubordination TI Threat{tntimidation

HM Homicide UH Unsubstantiated Harassment

UHV Unsubstantiated HarassmentVictim

t6



A. Absenteeism (TD,SS,SCI

(Truancy - Skipping) Failure to be

in school and on time unless absence
is excused as per Florida Statute
1003.0 I (8) (See page I 5 for excused
absences allowed.)

NOTE: The principal may assign
additional consequences for
being tardy and skipping
class or school.

After 5 unexcused absences in a school
year, a warning letter will be sent.

After 9 absences in a school year, a letter
wilt be sent requiring a doctor's note for
future absences.

After l0 unexcused absences in a school
year, a second attendance letter will be

sent to the parent or guardian.

The school attendance person notifies the

school counselor who schedules a Stu-
dent Information Team (SIT) meeting.

The district Attendance Officer visits the
home and provides written notice of the
state statute.

After l5 unexcused absences in a 90-day
period, the principal initiates a Truancy
Referral, which is forwarded to the Di-
rector of Student Services, who may ini-
tiate the process to:

a. File a legal charge against the
parent/guard ian

b. File a legal charge against the
student

c. Refer the family for intervention
servlces

Minimum Consequences K-5

{

After 5 unexcused absences in a school
year, a waming letter will be sent.

After 9 absences in a school year, a letter
will be sent requiring a doctor's note for
future absences.

After I 0 unexcused absences in a school
year, a second attendance letter will be

sent to the parent or guardian.

The school attendance person notifies the
school counselor who schedules a Stu-
dent [nformation Team (SIT) meeting.

The district Attendance Officer visits the
home and provides written notice of the
state statute.

After l5 unexcused absences in a 90-day
period, the principal initiates a Truancy
Referral, which is forwarded to the Di-
rector of Student Services, who may ini-
tiate the process to:

a. File a legal charge against the
parent/guardian

b. File a legal charge against the

Minimum Consequences 6-8
Minimum Consequences 9-12

(for students under 16 years ofage)
After 5 unexcused absences in a semes-

ter, a warning letter will be sent.

After 9 absences in a semester, a letter
will be sent requiring a doctor's note fbr
future absences.

After l0 unexcused absences in a semes-

ter, a second attendance letter will be sent

to the parent or guardian.

The school attendance person notifies the
school counselor who schedules a Stu-
dent lnformation Team (SlT) meeting.

The district Attendance Officer visits the
home and provides written notice of the
state statute.

After l5 unexcused absences in a 90-day
period, the principal initiates a Truancy
Referral, which is forwarded to the Di-
rector of Student Services, who may ini-
tiate the process to:

a. File a legal charge against the
parent/guardian

b. File a legal charge against the
student
Refer the family for intervention
servtces

student
Refer the family for intervention
services

For All Hish School Students: A 7 day
absence (excused or unexcused) letter is
sent to warn parents of the mandatory
attendance law whereby a student can

lose credit due to absences over 9 days in
a semester.



B. Alcoholand Drugs (AL,DR,DS,OM)
l. Possessing (including possession after use when the

substance is still in the body) using and/or procuring.
selling or dispensing on school premises, school buses,

or at any school activity or school-related function of:

Alcohol;

Any substance controlled by
F.S. 893 or 877.1 I I (available upon request);

Prescription drugs for which the student does not
have a valid prescription;

Hallucinogenic drugs or combinations;

Counterfeit drugs including, but not limited to,
prohibited substances possessed, sold and/or used

that are held out to be, or represented to be con-
trol I ed/i I legal substances. I n addition, counterfeit
drugs include substances used in a manner not in
accordance to package directions, or substances
when combined, induce a mind-altering state or
condition.

Paraphernal ia for use of controlled substances.
(Code as Other Maior for SESIR)

oo

Minimum Consequences K-5

First Offense
Principal's discretion; may include
Out-of-School Suspension up to 9
days and mandatory parent confer-
ence with principal and/or counsel-
tng.

Second Offense
Principal's discretion, parent con-
ference, and Out-of-School-
Suspension (Minimum: I day).

Third Offense
Expulsion or Alternative Place-
ment

f.

Steps to follow if student accidentally obtains possession of alcohol, drugs, tobacco (or) over-the-counter medications:

l. Always say "no" ifoffered any ofthe abov€ substances.

2. A student who becomes inpossession ofa contraband substance must tum it in to a teach€r or administrator. This must b€ done before an investiption has been
initiated to avoid consequences,

Minimum Consequences 6-8

First Offense
Expulsion or Alternative Place-
ment;

-)

All incidents of alcohol and drugs will be reported to law enforcement and may be reported
to the Department of Children and Families depending on the student's age.

An explanation must be provided regarding the possession of the contraband substance.

Consequences for not following the steps above may be found in the corresponding Violations Charts.4

Second Offense
Expulsion or Alternative Place-
ment

Third Offense
Expulsion or Alternative Place-
ment

IVlinimum Consequences 9-12

First Offense
Expulsion or Alternative Place-
ment

Second Offense
Expulsion or Alternative Place-
ment

Third OlTense
Expulsion or Alternative Place-
ment



C. Defiance of AuthoriW (Dl,FCl

Disobeying or d isregard ing
school personnel or school rules.

NOTE: No gang insignias or
clothing are allowed on any cam-
pus. Offenses may result in sus-
pension from school, based on
the principal's/designee's deci-
sion. The principal is the final
authority on decisions concern-
ing clothing.

First Offense
Parent notification and principal's judg-
ment based on severity.

Second Offense
Principal's decision ranging liom par-
ent/teacher conference, parent attending
school with student, ln-School Suspen-
sion or Out-of-School Suspension (Mini-
mum: I day).

Third Offense
ln-School Suspension, parent attends

school with student or Out-of School
Suspension (Minimum: 2 days).

The principal or principal's designee may
assign a more severe punishment based
on the offense.

First Offense
Verbal warning and parent contact

Second Offense
Parent conference and student is ineligi-
ble to participate in extracurricular activi-
ties for up to five (5) days.

Third and Subsequent Offenses
In-School Suspension for up to three days
and student is ineligible to participate in
extracurricular activities for up to thifty
(30) days, parent contact and written let-
ter.

Minimum Consequences K-5

\o 2. Inappropriate Dress
Wearing clothing that exposes un-
derwear or body pafts in an inde-
cent or vulgar manner or that dis-
rupts the orderly learning environ-
ment. (F.S. 1006.07)

First Offense
Parent notification and principal's judg-
ment based on severity.

Second Offense
Principal's decision ranging ftom par-
ent/teacher conference, Saturday School,
In-School Suspension or Out-of-School
Suspension. (Minimum: I day).

Third Offense
ln-School Suspension, parent attends
school with student or Out-of School Sus-
pension (Minirnum: 2 days).

The principal may assign a more severe
punishment on the first, second, and third
offense up to and including expulsion.

First Offense
Verbal warning and parent contact

Second Offense
Parent conference and student is ineligible
to participate in extracurricular activities
for up to five (5) days.

Third and Subsequent Offenses
In-School Suspension for up to three days
and student is ineligible to participate in
extracurricular activities for up to thirty
(30) days, parent contact and written let-
ter.

Minimum Consequences 6-8

. Slud. . mrt {ccurrt.ly idcrliti th.m$lvd rh.n rcquBt d io do3o by rny shod bord.nploy.c or h*. or.emcnt o.nonn.l,

deiet nGt bc u$d .r diE(tdl. railur. lo lollow 3rLty ruld or trk of protccrivc dcvier .r diren{ n.y ro t itr dimiplitr.ry comeqmnr.e.

First Offense
Parent notification and principal's judg-
ment based on severity.

Second Offense
Detention: 2 days, Saturday School, or
parent attends school with student or
Out-of-School Suspension (Minimum: I

dav)'

Third Offense
Saturday School, parent attends school
with student, denial of major privileges
or Out-of-School Suspension (Minimum:
2 days).

The principal may assign a more severe
punishment on the first, second, and third
offense up to and including expulsion.

First Offense
Verbal warning and parent contact

Second Offense
Parent conference and student is ineligi-
ble to participate in extracurricular activi-
ties for up to five (5) days.

Third and Subsequent Offenses
In-School Suspension for up to three
days and student is ineligible to partici-
pate in extracurricular activities for up to
thirry (30) days, parent contact and writ-
ten letter,

Minimum Consequences 9-l 2



D. Dishonesty (DD,Dl,FCl
l. Cheating - Illegally procuring or

sharing of work/test responses.

2. Lying - Giving false information to
school personnel.

FIORJDA Lr{W WARNING A recommendation ofexpulsion may also be made for any student found to have intentionally made fals€, injurious accusarions
against a teacher or othfi mernber ofthe school stafli accodjng to the school district Code of Student Conduct. AIso, the parent or guardian of such student may be
liable for any expenses incuned by the falsely accused person in the defense ofthe charges nade, and the student and parcnt or guardian lhay be sued for slander or
libel as provided by law.

Anv Offense
Parent notification. The work on which
the student cheats will be graded as ei-
ther the result of the test or 59%o, which-
ever is lower.

Second incident on which the student
cheats will be graded as zero.

Any Offense
Principal's discretion

Minimum Consequences K-5

N) E. Extortion/Robbery (RB,T!.HRl
Obtaining or threatening to obtain some-
thing of value through use or threat of force.

All incidents will be reported to law enforce-
ment.

Anv Offense
Parent notification. The work on which
the student cheats will be graded as ei-
ther the result of the test or 59%o, which-
ever is lower.

Second incident on which the student
cheats will be graded as zero.

Anv Offense
Principal's discretion

Minimum Consequences 6-8

STEPS TO FOLLOW IF STUDENT ACCIDENTALLY OBTAINS POSSESSION OF A WEAPON:

Do not accept a weapon from anyone.
If a student discovers that he/she accidentally is in possession of a weapon, immediately turn the weapon in to any school employee.
An explanation must be provided regarding the possession of the contraband weapon.

l.
2.
J.

First Offense
Out-of-School Suspension (M ini-
mum: I day). (Counseling is suggest-
ed.)

Subsequent Offenses
Out-of-School Suspension (M ini-
mum: 3 davs).

Minimum Conseq uences K-5

If these steps are not followed immediately, student may face the

Any Offense
Parent notification. The work on which
the student cheats will be graded as ei-
ther the result ofthe test or 59%o, which-
ever is lower.

Second incident on which the student
cheats will be graded as zero.

Anv Offense
Principal's discretion

Minimum Conseouences 9-l 2

F irst Offense
Out-of-School Suspension (M ini-
mum: 3 days). (Counseling is sug-
gested.)

Subsequent Offenses
Recommendation for expulsion

M inimu m Conseq uences 6-8

uences listed for the

First Offense
Out-of-School Suspension (Mini-
mum: 5 days). (Counseling is sug-
gested.)

Subsequent Offenses
Recommendation for expu lsion

Minimu m Consequences 9-l 2

in the fol chart.



F. Firearms/Knives/Other Dangerous Objects (CO,WPI

l. Firearms and Destructive Devices: Any weapon (op-
erable or inoperable, loaded or unloaded) which will, is

designed to, or may readily be converted to expel a pro-
jectile by the action of any explosive; the llame or re-
ceiver ofany such weapon, any firearm or muffler or
firearm silencer; any destructive device; or any machine
gun. Examples include, but are not limited to: handgun,
starter gun, zip gun, pistol, shotgun, rifle, bomb, pipe
bomb, grenade and/or missile. (Reported to SESIR as a

Weapon)

Weapons: Any dirk, metallic knuckles, slingshot, billie,
tear gas gun, chemical weapon or device, electric weap-
on or other device which can be used to inflict physical
harm on another. (Reported to SESIR as a Weapon.)

Dangerous Objects: BB gun, air gun, paintball gun,
pellet gun and martial arts weapons (Reported to SESIR
as weapon if used in connection with a threat, otherwise
code as Contraband.)

Knives: Knives or objects that can be used to cut, in-
cluding but not limited to,razor blade, box cutter, or
knife. (Reported to SESIR as weapon if used in connec-
tion with a threat, otherwise code as Contraband.)

Hazardous ltems: Items including, but not limited to:
mace, chemicals and other objects used to threaten, intim-
idate, or cause a disruption. (Reported to SESIR as weap-
on if used in connection with a threat, otherwise code as

Contraband.)

Contraband: Potentially harmful objects including but
not limited to cigarette lighters, lighter fluid, laser point-
ers and fireworks. (Reported to SESIR as weapon if used
in connection with a threat, otherwise code as Contraband.)

.,

3-

N)

Minimum Conseouences K-5
Anv Offense

Expulsion see Zero l-olerance

4.

5.

FLORIDA LAW - WARNING: Exhibiting a firearm or weapon within 1,000 feet of a
school or possessing a firearm on school property or possessing an electric weapon, destruc-
tive device or other weapon on school property is a third degree felony.

Anv Offense
Principal's discretion

6.

Any Offense
Expulsion - see Zero Tolerance

Minimum Consequences 6-8

. The initial d€termination of whether or oot an object constitutes a weapon, knife or dangerous object, will be lhe responsibility of the principal. For more infonnation or
clarification conceming weapons r€fer to Flo da Statute 790. Weapons, kdves and dangerous objects will be confiscated.

Anv Offense
Principal's discretion

. A student is responsible for any item brought to school, intentionally or unintentionally, whether it be in his/her locker bookbag and/or vehicl€, and to keep their persons
and property ftee ofdangerou or illegal objects, materials, and substances.

Any Offense
Principal's discretion

Any Offense
Expulsion or Alternative Placement

Minimum Consequences 9-l 2
Anv Offense

Expulsion - see Zero Tolerance

Any Offense
Expulsion or Alternative Placement

Anv Offense
Principal's discretion

Any Offense
Principal's discretion unless displayed
or possessed in connection with a
threat. lf displayed, Out-of-School
Suspension (Minimum: 5 days) to
expulsion. If used in connection with a

threat Expulsion or Alternative
Placement.

Any Offense
Principal's discretion unless possessed
in connection with a threat. If used in
connection with a threat - Expulsion
or Alternative Placement.

Any Offense
Expulsion or Altemative Place-
ment

Anv Offense
Expulsion or Alternative Place-
ment

Any Offense
Principal's d iscretion un less dis-
played or possessed in connection
with a threat. If displayed, Out-of-
School Suspension (Minimum: 5

days) to expulsion. lf used in con-
nection with a threat Expulsion
or Alternative Placement.

Any Offense
Principal's discretion unless pos-

sessed in connection with a threat.
If used in connection with a threat

Expulsion or Alternative Place-
ment.



G. lnappropriate Conduct (AB,AU,DD,lM)

l. Language - Using profanity or verbal abuse
including name calllng, racial slurs or derogato-

ry statements.

Disruptive Behavior - Disrespect, disruptive
behavior and minor confrontations.

)

3. Misuse of School Technology Resources, in-
cluding computers and school networks.

Misuse of Personal Technology, including,
cell phones, MP3 players, IPODs, PSP and oth-
er gaming or listening devices.

4.

Minimum Conseq uences K-5

5. Conspiracy by a student to assist any other
student to violate any ofthese rules.

N)
NJ

Anv Offense
Parent notifi cation and princ ipal's
judgment based on severity and
number of offenses.

6. Other Inappropriate Conduct as determined
by the principal.

NotG: A student may possess a wirel€s communicrtions d€vice (cell phone, pag% etc.) while the student is on scfioolplopety or in attendance ata school function. Howev-
er, such devices shall be tumed offand shall not be used or displayed during the regular school day unless there is an established pkn at the school site. Students may use acell
phone on a school bus under the conditions set forth in the School Bus Rules s€ction of this Code. Students are subject to additional school disciplinary action and criminal
p€nalties ifthe device is used inacrimioalact.

Noie: Cell phones and other electronic devices are costly pi€ces of€quipm€nt. As with oth€r personal property, ihe school district cannot be responsible for the thef of or dam-
age to cell phones. Student! who bring cell phones .nd other electronic devic$ assun€ rll olth€ risk aesociat€d with the theft ofor danage to such device. Extraordi-
nary steps cannot be taken to s€arch for or rctum missing items, or to investigate their theft or damage. Any phone or electrooic device found on the bus or collected by the
driver will be rdumed to a school administrator the next time the driver is regularly scheduled to return.

Note: Offense of Sexting; Provides thar minor commits offens€ of sexting if he or she knowingly uses computet or any other d€vie capable ofelectronic data transmission or
distribution, to transmit or distribut to another minor any photograph or video of any person which depicts nudity and is harmful to minors; provide,s noncriminal & criminal
penalties; provides that transmission, distsibution, or possession ofmultiple photographs or videos is single ofense iftransmission occurs within 24-hour period, etc.

Anv Offense
Principal's discretion based on
severity ofoffense.

Minimum Consequences 6-8

Anv Offense
Parent notifi cation and principal's
judgment based on severity and
number of offenses.

Any Offense
Same as the minimum conse-
quences of the rule actually violat-
ed by the other student(s).

Any Offense
Parent notification and principal's
judgment based on severity and
number of offenses.

See Student Technology Privileges and Acceptable Us,

Anv Offense
Principal's discretion based on se-

verity of oflense.

Minimum Conseq uences 9-12

Anv Offense
Parent notification and principal's judg-
ment based on severity and number of
offenses.

Any Offense
Same as the minimum consequences
of the rule actually violated by the
other student(s).

Anv Offense
Principal's judgment based on se-

verity and number of offenses.

Anv Offense
Principal's discretion based on severity of
off'ense.

on pages 31,32 and 33.

Any Offense
Same as the minimum consequences of
the rule actually violated by the other
student(s).

Anv Offense
Principal's judgment based on severity
and number ofoffenses.



H. Medication (DD,COI

Over-the-counter medications or supple-
ments, including aspirin, Possessing, Ac-
cepting or Dispensing.

2. Prescription drugs other than topical for
which the student has a valid prescription,
but does not have a valid care plan allowing
him/her to calry the medication on their per-
son; ie. inhaler, epi pen, insulin, etc.

Dispensing prescription medication to an-
other student will result in the consequences
listed in B. l.c of this Code.

Minimum Consequences K-5
First Offense

Warning/parent notifi cation.

N)(/)

Second Offense
Parent conference

Third Offense
Parent conference and suspension
(Minimum: I day).

First Offense
Pri ncipal's d iscretion, Warn i ng/parent
notification.

Second Offense
Principal's discretion, Out-of-School
Suspension: (Minimum: 2 days).

Third Otfense
Principal's discretion, Out-of School
Suspension up to 9 days: Expulsion or
Alternative Placement

Minimum Consequences 6-8

First Offense
Principal's discretion, may in-
c lude Out-of-School Suspension
up to 9 days and mandatory par-
ent conference with principal
and/or counseling.

Second Offense
Principal's discretion, parent con-
ference, and Out-of-School-
Suspension (Minimum: I day).

Third Offense
Expulsion

First Offense
Principal's discretion, Out-of-School
Suspension up to 9 days and mandatory
parent conference.

Second Offense
Out-of-School Suspension (9 days).

Third Offense
Expulsion or Alternative Placement

First Offense
Principal's discretion, Out-of-School
Suspension up to 9 days and mandatory
parent conference with principal.

Second Offense
Expulsion or Alternative Placement

Minimum Consequences 9-12

Third Offense
Expulsion

First Offense
Principal's discretion, Out-of-School
Suspension up to 9 days and mandatory
parent conference.

Second Offense
Expulsion or Alternative Placement

Third Offense
Expulsion



l. Sexual Harassment & Sexual BatterV (SH,SB)

Sexual Harassment: Unwelcome conduct of a sexual
nature.
a. Conduct ofa sexual nature may include verbal or

physical sexual advances including subtle pressure
for sexual activity; touching, pinching, patting, or
brushing against; comments regarding physical or
personality characteristics ofa sexual nature; sexual-
ly-oriented kidding, teasing, orjokes. Such conduct
by a student is specifically prohibited.

b. Verbal or physical conduct ofa sexual nature will
constitute sexual harassment where the allegedly har-
assed individual has indicated, by his/her conduct,
that it is unwelcome.

c. All victims of sexual harassment are required to re-
port such activity to an administrator, guidance coun-
selor, or teacher.

d. Possession and/or distribution of pornographic mate-
rials.

Sexual Harassment
Lewd and lascivious conduct. Any person who handles,
fondles, or demonstrates unwelcome conduct of a sexual
nature.

N)5
2-

Minimum Consequences K-5
First Offense

Principal's discretion.

Second Offense
Mandatory parent conference and
principal's discretion. (Counseling
may be suggested.)

Additional Offenses
Out-of-School Suspension (M ini-
mum: I day). (Counseling is sug-
gested.)

Sexual Battery
Any sexual act or attempt directed against another per-
son, forcibly and/or against the person's will where the
victim is incapable ofgiving consent because ofhis or
her youth, or because oftemporary or permanent mental
incapacity. This category includes rape, forcible pene-
tration ofprivate body parts ofanother person (either
through human contact or using an object).

Minimum Conseq uences 6-8
First Offense

Principal's discretion based on
severity of the offense.

Subsequent Offenses
Parent notification. Principal may
explore any punishment including
expulsion based on severity ofthe
offense. (Counseling may be sug-
gested.)

All incidents of a sexual nature will be reported to law enforc
ed to the Department of Children and Families depending on

First Offense
Principal's discretion

Second Offense
Parent conference and Out-of-
School Suspension (Minimum: I

day). (Counseling may be suggest-
ed.)

Third Offense
Principal may explore any punish-
ment up to and including expulsion.

Anv Offense
Mandatory expulsion and in-
volvement of law enforcement.

Minimum Consequences 9-l 2
First Offense

Principal's discretion based on
severity of the offense.

Subsequent Offenses
Parent notification. Principal may
explore any punishment including
expulsion based on severity ofthe
offense. (Counseling may be sug-
gested.)

Any Offense
Parent notification. Principal may
explore any punishment including
expulsion based on the severity of
the offense.

rement and may be report-
the student's age.

Any Offense
Munduto.y-*-prkionurdin-
volvement of law enfbrcement.

Any Offense
Parent notification. Principal may
explore any punishment including
expulsion based on the severity of
the offense.

Anv Offense
Mandatory expulsion and in-
volvement of law enforcement.



J. Sexual Offenses (SO)

Consensual sexual misconduct on school prop-
erty, on school-sponsored transportation, at
school-sponsored activities or events:
(a) Consensual sexual activity, to include any

penetration ofprivate body pafts ofanother
person by human contact and such acts pro-
hibited by Florida Statutes.

(b) Consensual sexual activity, as defined under
Lewd and Indecent Behavior Violation in
Florida Statutes.

K. Tobacco:
Possession and/or Use and

Dispensine (TBl
Tobacco and Electronic Cigarettes

(This refers to all forms of tobacco, including
smokeless tobacco. This also refers to all
forms of electronic cigarettes.)

NJq

Minimum Consequences K-5
Any Offense

Principal's discretion. Must in-
clude parenl conlerence.

t. Verbal Assault (Tll
Seriously threatening to inflict injury and hav-
ing the ability to do so.

No bodily contact is necessary.

All incidents may be reported to Iaw enforce-
ment.

Anv Offense
Parent notification. Minimum of 5-day
Out-of-School Suspension. Principal may
explore any punishment including expul-
sion based on severity ofthe offense.

Minimum Consequences K-5

Minimu m Consequences 6-8

First Offense
Principal's discretion, mandatory
parent notification.

Second Offense
Principal's discretion, Parent con-
ference, and suspension (Mini-
mum: I day). (Counseling is sug-
gested.)

Third Offense
Suspension days increase.

Minimum Consequences 6-8

First Offense
Principal's discretion, parent notification.
(Counseling is suggested.)

Second Offense
In-School-Suspension, Out-of-School
Suspension (Minimum: I day).

Third Offense
Suspension days increase.

Minimu m Conseq uences 9.12
AnY Offense

Parent notification. Minimum of
5-day Out-of-School Suspension.
Principal may explore any punish-
ment including expulsion based on
severity of the offense.

l\linimum Consequences K-5
First Offense

Principal's decision ranging from
parent's conference, In-School
Suspension or Out-of-School Sus-
pension.

Second Offense
Out-of School Suspension
(Minimum: I day).

Third Offense
Principal's judgment including a

more severe punishment and pa-
rental involvement.

Minimum Consequences 9-l 2

First Offense
Principal's decision ranging from parent's
conference, In-School Suspension or Out-
of-School Suspension.

Second Offense
Out-of School Suspension
(Minimum: I day).

Third Offense
Principal's judgment including a more
severe punishment and parental involve-
ment.

First Offense
Parent Conference.(Counseling is

suggested.) Out-of School Sus-
pension (Minimum: I day).

Second Offense
Suspension (Minimum: 2 days).

Minimu m Consequences 6-8

Third Offense
Suspension days increase

Minimum Conseq uences 9-12
First Offense

Parent notification. Out-of-School
Suspension (Minimum: I day).

Second Offense
Out-of-School Suspension
(Minimum:3 days).

Third Offense
Principal's judgment including a
more severe punishment and pa-
rental involvement.



M. Violations Against Property
(ST,TF,PD,VAI

l. Stealing: (Theft, Burglary, Lar-
ceny) Illegally taking money or
property.

NOTE: The item must be $300 or
more to be repofted to SESIR. Items of
lesser value are reported as For-
gery/Theft.

First Offense
Principal's decision, parent notification
and restitution.

Second Offense
Parenl conference and restitution or more
(Counseling may be suggested.)

Destruction Property/Vandalism
Willfully destroying or damaging
public property or property ofoth-
ers.

Minimum Consequences K-5

N)
o\

NOTE: Damage must be $l.000 or
more to be reported to SESIR. Damage
oflesser value is reported as Properfy
Damage.

3. Bomb Threats and/or Pulling of
Fire Alarms when there is no fire
violates F.S. 806.101 (Code as Dis-
ruption on Campus - Major)

Third Offense
Out-otSchool Suspension (Minimum:
day) and restitution.

Anv Offense
Principal's discretion ranging from restitu-
tion for damages, parent notification or
Out-of-School Suspension (Minimum: I

duY).

First Offense
Principal's decision, parent notifica-
tion, restitution or more.

Second Offense
Parent conference, restitution and

Out -of-School Suspension (Mini
mum: 3 days).

Third Offense
Out-otSchool Suspension (Mini-
mum: 5 days) up to expulsion and
restitution.

Anv Offense
Principal's discretion ranging from
restitution for damages, parent notifi-
cation or Out-of-School Suspension
(Minimum: I day).

Minimum Consequences 6-8

NOTE: lf the violation fits a category included in the Zero Tolerance Policy (pages I I -12), expulsion for the remainder of the school year plus the
following year is required.

Anv Offense
Principal's discretion up to and including
expulsion.

First Offense
Principal's decision, parent notification,
restitution or more.

Second Offense
Parent conference, restitution and Out -
of-School Suspension (Minimum: 3

days).

Third Offense
Out-of-School Suspension (Minimum: 5

days) up to expulsion and restitution.

Any Offense
Principal's discretion ranging from resti-
tution for damages, parent notification
and Out-of-School Suspension (Mini-
mum: I day).

Minimum Consequences 9-12

Any Offense
Principal's discretion up to and in-
cluding expulsion.

Anv Offense
Principal's discretion up to and includ-
ing expulsion.



N. Violence (BL,HR,T!,PAI

l. Bullying/Harassment
The incident is bullying if it includes systemi-
cally and chronically inflicting physical hurl
or psychological distress on one or more stu-

dents or employees that is severe or pervasive
enough to create an intimidating, hostile or of-
fensive environment, or unreasonably inter-
feres with the individual's school performance
or participation (School Board Policy 5.321)

2. Threat/lntimidation
A threat to cause physical harm to another
which includes the elements of intent, fear and

capability.

NOTE: The District Threat Assessment Proce-
dure will be activated to determine the Ievel of
risk associated with a threat.

N){

Minimum Conseq uences K-5
First Offensc

Princ ipal's discretion ranging
fiom parent's conference, ln-
School Suspension or Out-of-
School Suspension.

Second Offense
Out-of School Suspension (Mini-
mum: I day).

Third Offense
Out of School Suspension (Mini-
mum:3 days).

3. Physical Aggression
When an individual(s) engage in a minor al-
tercation that does not require physical re-
straint and results in no injuries; students
pushing/shoving; easily separated or stopped

First Offense
Principal's decision ranging fiom
parent's conference, ln-School Sus-
pension or Out-of-School Suspen-
ston.

Second Offense
Out-of School Suspension (Mini-
mum:2 days).

Third Offense
Out of SchooI Suspension (Mini-
mum: 3 days).

M inimum Conseq uences 6-8

NOTE: Prohibited acts include cyberbullying and harassment through ihe use ofdara or computer software that is accessed through a computer, computer-system, or comput-
er n€twork on both school and noo-school locations, regardless ofthe ownerofthe computer, system or networlq ifthe bullying or harassment substantially interferEs with or

operation ofa school.

Bullying/Harassment and Threat/Intimidation incidents
with each offense. Depending on severity, incidents may

First Offense
Principal's discretion

Second Offense
Principal's d iscretion, parent con-
ference, detention and/or Out-of-
School Suspension.

Third Offense
Out-of-School Suspension (M in i-
mum: I day).

First Offense
Out-of-School Suspension (Minimum:
I day).

Minimu m Consequences 9-l 2

First Offense
Principal's discretion

Second Offense
Out-of-School Suspension.
(Minimum: 2 days) and parent con-
ference.

Third Offense
Out-of-School Suspension (Mini-
mum: 3 days) and parent conference.

Second Offense
Out-of'-School Suspension (M inimum :

3 days).

Third Offense
Out of School Suspension (Minimum:
5 days).

are cumulative. Consequences compound
be reported to law enforcement.

First Offense
Principal's discretion

Second Offense
Out-of-School Suspension.
(Minimum: 3 days) and parent confer-
ence.

Third Offense
Out-of-School Suspension (Minimum :

5 days) and parent conference.



N. Violence, continued (PA,FT,BA)
4. Fighting

When two or more persons mutually participate
in the use of force or physical violence that re-
quires physical restraint or results in injury. The
bwden of determining whether physical contact
is indeed a"flgfit" will be the responsibility of
the principal.

It should be understood that the aggressor in
a physical confrontation may receive a more
severe consequence.

Battery
The physical use offorce or violence by an in-
dividual against another. (SESIR's definition of
battery differs gfeatly from law enforcement's
dehnition. Battery should only be coded under
severe; violent circumstances otherwise code
as physical aggression.)

N)
@

Minimum Consequences K-5
First Offense

Principal's discretion, parent con-
ference, detention andlor Out-of-
School Suspension.

Second Offense
Out-of-School Suspension (Mini-
mum: I day).

Third Offense
Out-of-School Suspension (Mini-
mum: 3 days). Counseling is Sug-
gested.

First Offense
Principal's discretion, parent con-
ference, detention and/or Out-of-
School Suspension.

Second Offense
Out-of-School Suspension (Mini-
mum: I day).

Third Offense
Out-of-School Suspension (Mini-
mum: 3 days). Counseling is Sug-
gested.

Any Offense
K-2

Out-of-School Suspension (Mini-
mum:2 days).

3_5

Out-of-School Suspension (Mini-
mum: 5 days) or expulsion.

6. Assault/Battery on a School Board Employ-
ee, as defined in F.S. 784.01l, F.S. 784.03 and
F.S.784.081.

The principal or the principal's designee shall

First Offense
Out-of-School Suspension (Mini-
mum: 2 days) and parent confer-
ence.

Second Offense
Out-of-School Suspension (Mini-
mum: 5 days) and parent confer-
ence.

Third Offense
Out of School Suspension. (Mini-
mum: 9 days) and recommendation
for expulsion or altemative place-
ment.

First Offense
Out-of-School Suspension (Mini-
mum: 5 days) and parent confer-
ence.

Second Offense
Out-of-School Suspension (Mini-
mum: 9 days) and parent conference
and recommendation for expulsion
or alternative placement.

Minimum Consequences 6-8

recommeno to tne supermrcnoent tne expulslon
for a minimum period of I year of any student
found to have committed assault or battery on a
school board employee.

Minimum Consequences 9-12
tr'irst Offense

Out-of-School Suspension (Mini-
mum: 5 days) and parent conference.

Second Offense
Out-of-School Suspension (Mini-
mum: 9 days) and parent conference
and recommendation for expulsion
or alternative placement.

Any Offense
Expulsion or alternative placement.

X'irst Offense
Out-of-School Suspension (Mini-
mum: 5 days) and parent conference.

Second Offense
Out-of-School Suspension (Mini-
mum: 9 days) and parent conference
and recommendation for expulsion
or alternative placement.

Depending on the severity,
reported to la

Any Offense
Expulsion or alternative placement.

ncidents of violence may be
v enforcement.



TFIE FLORIDA LEGISLATURE G.S. 1006.135)

SCHOOIS WITH ANY OF GRADES 6-12. , and

A who commits an act ofhazing which results in serious

bodily injury or deatl will be charged with a third degree felony. Any who commits an act of hazing which creates a substantial risk of
injury, although the victim is not h(tlt, will be charg€d with a first degee misdemeanor. The fact that the victin in a hazing incident provided consent to the hazing can-

not be used in a criminal defense. ln addition to criminal charges, school disciplinary action will be taken against any student involyed in hazing incidents.

WARMNG Whenever any student, parent, or other person is chaiged with committing an ASSAULT OR BATIIRY IJPON ANY ELECTED OFFICIAL

OR EMPLOYEE OF A SCHOOL DISTRICT OR SPORTS OPFICIAL, regardless of whether he knows or has r€ason to know the identity, position or em-

ployment ofthe victim, aDd the elected official or employee is on school property or is away jiom school property on ofricial school business, the ofFense for which tlle

penon is charged shall be classified:

ASSAIILT - First Degree Misdemeanor

BATTERY - Third Desree Felony

AGGRAVATED ASSAITLT - second Desree Felony

A@RAVATED BATTERY - First Degree Felony (F.S 784.081)

N)\o

PASSED A LAW WHICH PROHIBITS "HAZING" AT

provides criminal penalties for individuals in any of grades 9 throush 12 who commit acts of hazing. Hazins



Web Site Limitations and Restrictions
Should at any time a web page becomes deffimental in its activity towards the general stability or health of the OCSB network or in-
ternet access, OCSB reserves the right to remove the page from publication.

Video and Audio Podcasts

1. No Podcast shall be published without authorization of the Principal/Director or designee of a school or department.
2. A1l Podcasts must reflect only educational, technological, or community information that affects the School or Department.

Information not related to the educational process, such as commercial endorsements or community information not related
to School or Department activities cannot be posted.

3. Designers of Podcasts must be identified as the designer somewhere in the inffoduction. The identification should list their
name (first only for students) and school or department. All student works will be published through the classroom teacher
but approved by the Principal or designee.

4. All Podcast must state the District's Disclaimer Policy. The text of the disclaimer is:

The IT Department of the School District of Okeechobee County maintains Internet access and related
services for the users on its wide area network Please note the following: The School District of Okee-
chobee County makes every reasonable effort to assure the accuracy of information provided on websites
under its direct control. However, the School District makes no warranty or guarantee that the infor-
mation found on or via District Web Sites is accurate, authoritative or factual.

This will be verbally stated on audio Podcasts and will be provided on a typed slide on a video Podcast.

References to commercial products or trademarks, either directly (by name) or indirectly, on Podcasts
are for informational purposes only and do not constitute an endorsement of any company and/or prod-
uct by the School District of Okeechobee County, nor does the School District assume any liability for in-
formation at other sites outside of its direct control.

5. Podcasts must not be used as a forum for political or personal philosophy. They can, however provide information provided
there is no violation of the Telecommunications Board Policy.

6. Schools and Departments hostilg a podcast are responsible for keeping all data in the pod cast current. Old, out-of-date in-
formation should be "trimmed" regularly and Podcasts that are no longer relevant should be removed from the host site.

7. Unless otherwise requested in writing from the responsible teacher or advisor, all student pod casts will be deleted at the con-
clusion of the normal school year.

8. Concern must be paid to the intellectual properry rights of others. Information and graphics shall not be placed in a Podcast
without prior approval of the author. If permission is then granted, appropriate acknowledgement shall be made.

9. Signed permission is required for any pictures of students shown in the video Podcast, even pictures that do not have identifi-
able people in them. If student names are to accompany the picture, only first names may be used. All reasonable efforts
must be made to insure the anonymity of any student's pictures that will appear in a video Podcast. Signed permission is ac-

complished using the Okeechobee County School Board Student Network Access Permission, Internet Safety Contract and

Photo Release Form.

Please see our entire Okeechobee County School District Information Technology Policies and Procedures on our website
at
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GTOSSARY
Aggressor - The person who attacks first or with such ag-
gression as to be determined extreme. The aggressor may be

assigned a more severe consequence.

Btuery - The physical use of force or violence by an indi-
vidual against another who is not fighting back. Battery
should only be coded in a true physical attack. The law en-
forcement definition of battery is not consistent with the
SESIR def,rnition of battery.

Fighting - When two or more persons mutually participate
in use of force or physical violence that requires either a)
physical resffaint or b) results in injury requiring first aid or
medical attention.

Floridu Stslute (F.5.) - Laws governing the State of Flori-
da are called statutes. Statutes are wrifien and approved by
the legislature. There are several references to Florida Stat-
utes in the Code. They may be accessed at

Heslth Care Plan - A plan for students who have health
care issues that allows for inclusion into an educational set-
ting while safeguarding their health. It includes a plan for
services with input from doctors, parents, health services
personnel and school staff. A student must have a health
care plan on file in the school health clinic prior to carrying
doctor prescribed medication of any kind. Failure to have a

health care plan in place prior to carrying prescription medi-
cation may result in a recommendation for expulsion.

Minimum Consequences - The absolute least punishment
that can be administered for an offense. Based on condi-
tions surrounding the disciplinary incident, the principal or
his/her designee may assign a more severe penalty for the
code violation.

Physical Aggression 
-When 

two or more persons engage
in a milor altercation that does not require physical resffaint
and results in no injuries; students pushing/shoving; easily
separated or stopped.

Principal's Disuetion - The authority of the principal to
decide what the best consequence should be to change an
unwanted behavior.

Progressive Discipline - The severity of the consequence
should increase every time the incident occurs. If a deten-
tion did not keep the student from showing disrespect, the
consequence for the second offense should be more than a

detention.

Reslitation - Reimbursement for loss, In the event that a

student damages the properfy of another or the Okeechobee
County School Board, the student shall pay for the repair,
replacement or value of the properfy.

School Service Work - A few examples are: cleaning stu-
dent desks, picking up trash on school grounds, pulling
weeds, scraping gum from walkways, etc.

Self Defense - Blocking a punch thrown by another, hold-
ing your hands in front of you to avoid being hit and yelling
for help are acceptable methods of self defense. Self de-
fense is not hitting back with the intent to harm.

.SES/fi - School Environmental Safety Incident Reporting -
A uniform set of code violation definitions for school dis-
tricts to use so that comparisons aan be made across the
state. SESIR offenses must be reported to the Florida De-
parffnent of Education and most must be reported to law en-
forcement.

WI{ERE DO I GO IF I NEED I mLP? Att students are entitled to a safe environment in which to
learn and prepare for their future rolls as decision-makers and leaders in our community. The school district and local law enforce-
ment have joined together to provide opportunities for students to report threats of violence, suspected criminal activities of other
students, or the presence ofdrugs and weapons. Ifyou, or a friend need help in dealing with a personal issue, you may also con-
tact the following people or agencies for help.

Communitv Aid Health & Medica!
Call 211 - 24 hours a day.7 days a week. This agency directs
individuals to school, community and governmental resources
designed to help in any situation. Simply dial the three numbers
2l 1 on any telephone.

The Okeechobee County Health Department may assist you with
any medical need or condition. See your school nurse or call 462-
5819.

Crime Stoppers Safety & Security/Suicide Prevention
Call the Crime Stopper Hotline at 1-800-273-8411. Students
may report their school safety concerns and observations by
calling the number above. (F.S. 1006.141)

Seek assistance from any adult on campus. They have been
trained to get you to the right person for help depending on your
situation. Call 91 1or 2l I

Harassment Datinq Violence
Seek Assistance from any adult on campus. They have been
trained to get you to the right person for help depending on
your situation. See the School Resource Officer for advice. Call
911 in an emergency.

Dating violence and abuse is prohibited by any student on school
properly, during a school-sponsored activiry, or during school-
sponsored transportation. Tell an adult immediately if you or
someone \ou suspect is a victim.
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Fnon:

Sue.rscr

Dere:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

Menoen oF OKEEcHOBEE FRESHMAN GMIpuS AND OKEECHOBEE HICn SCnOOI
ron 2013-14 ScHooL Gmoe Cllculeror

July 8,2014

RecourrltruDATIoN:

That the Board approve the merger of Okeechobee Freshman Campus and Okeechobee
High School, effective for the 2013-14 fiscal year, for school grade calculation only.

BAcKGRoUND INFORMATION:

The Board approved merger of the two schools under one master school identification
number 0101 effective July 1,2014, for the 2014-15 fiscal year. This Board approval
occurred on May 13, 2014. The Florida Department of Education has since approved the
District's request for that merger, and in addition, DOE included a 2013-14 fiscal year merger
for calculation of school grade only for both schools.

4

RecoruueuDED BY:



To: The Okeechobee County School Board

Faon: Ken Kenworthy, Superintendent of Schools

SueJeCr: RESOLUTIOT.I II.I SUPPORT OF FPL,S SIre SeIecTIoN FoRA NATURAL Gas Powen Purur

Dnre: July 8,2014

RrcouuurruDATIoN:

That the Board adopt a Resolution in support of Florida Power and Light's selection of
Okeechobee County as the site for location of a natural gas power plant.

BRcxonouruD I NFoRMATIoN :

The resolution is attached.

5

RecoulueruDED BY:



i{Ei c]-U'llcr.l

A RESOLUTION BY THE SCHOOL BOARD OF OKEECHOBEE
COUNTY, FLORIDA, SUPPORTING A FLORIDA POWER AND LIGHT

NATURAL GAS POWER PLANT IN OKEECHOBEE, FLORIDA

Whereos, Florida Power and Light (FPL) has submitted property owned by FPL in

Okeechobee County, Florida, to the Public Service Commission as a preferred sight for the
location of a natural gas power plant; and

Whereos, there would be tremendous economic impact and benefit to our community
should the Okeechobee site be developed; and

Whereos, a natural gas power plant is an excellent fit for Okeechobee's rural and

agricultural community and the property is zoned appropriately; and

Whereos, the taxpayers in our community would benefit from the reduced tax burden as

School related millage rates and county millage rates could be reduced in light of new revenue;
and

Whereos, an estimated 300 jobs created during the two-year construction period and up

to 40 longterm operational positions created at the plant. Okeechobee County Schools intends
to increase the number of industry certifications focusing on the employment needs of FPL and
also to provide employment opportunities to many Okeechobee residents; and

Whereos, making such a significant capital investment in Okeechobee would clearly

exemplify FPL's long-term commitment to partnering with the Okeechobee community during
the life of the plant; and

Whereos, the Okeechobee site is well positioned within close proximity to the Florida

Southeast Connection Natural Gas Transmission Pipeline's proposed route; and

Whereos, the Okeechobee site is geographically located close to 60% of FPL's main

customer base in South Florida which would reduce transmission losses; and

Whereos, the size of the Okeechobee property (2,800 acres) allows ample buffering for
the plant and provides space for expansion to meet the future generation needs of FPL; and

Whereos, State Road 60 is part of FDOT's Strategic lntermodal Highway System,
providing adequate transpoftation and accessibility for the Okeechobee site; and

Whereos, a project of this size would diversify Okeechobee's tax base through the

welcomed addition of infrastructure by FPL, a solid partner; and



Whereos, this would be a mutually beneficial partnership between FPL and the citizens

of Okeechobee County, Florida.

NOW THEREFORE BE IT RESOLVED by the School Board of Okeechobee County,

Florida:

This School Board does hereby support and advocate for the placement of a
natural gas power plant on Florida Power & Light's Okeechobee site and that
such siting is in the best interest of the citizens of Okeechobee County, Florida.

APPROVED AND ADOPTED this 8th day of July,2014.

Joe Arnold
Chairman

ATTEST:

Ken Kenworthy
Superintendent of Schools



To: The Okeechobee County School Board

Fnou: Ken Kenworthy, Superintendent of Schools

Sue,Jecr: ACneeueruT wITH FLORIDA GUIr COASI UUIVenSITY BOARD OF TRUSTEES

Derc: July 8, 2014

RecoulueruDATIoN:

That the Board approve an agreement with Florida Gulf Coast University Board of Trustees
to provide funding in the amount of $34,595.40 for training of personnel at Okeechobee
Freshman Campus and Okeechobee High School effective June 1 , 2014, through July 31,
2015.

BAcKGRoUND INFoRMATIoN:

This is a new agreement with Florida Gulf Coast University Board of Trustees through the
State Personnel Development Grant (aka SPDG). The Check and Connect initiative is
designed to support the delivery of student mentoring for Exceptional Student Education
students. The funds are used to pay stipends or supplemental pay for non-contract hours, or
for substitutes to ensure that staff has time to attend professional development. The funds
will also pay for travel reimbursement for school employees to attend Check and Connect
Preparation and/or Mentor Training. The agreement is attached and is also available upon
request in the office of the Coordinator of Exceptional Student Education.

RECOMMENDED BY:

6
Superintendent of Schools



SI]BAWARD AGREEMENT
SUBAGREEMENT #: ORSP -12041-26s7 6-OK

OKEECHOBEE COUNTY
SCHOOL DISTRICT
700 SW 2nd Avenue
Okeechobee, FL 34974

By and Between:
FLORIDA GULF COAST TJMVERSITY

and BOARD OF TRUSTEES
10501 FGCU Blvd South
Fort Myers, FL 33965-6565

This SUBAWARD AGREEMENT (AGREEMENT) is entered into by FLORIDA GULF
COAST TINIVERSITY BOARD OF TRUSTEES, a public body corporate of the State of Florida,
hereinafter referred to as "PRIME AWARDEE" and OKEECHOBEE COUNTY SCHOOL
DISTRICT, a public body corporate of the State of Florida, hereinafter referred to as

"SIIBAWARDEE," for support to the grant entifledStale Personnel Development Granl

WHEREAS, the PRME AWARDEE is in need of collaboration with SUBAWARDEE to provide
professional development targeting improved outcomes for students with disabilities; and

WHEREAS, the SUBAWARDEE has considerable experience in providing such services; and

WHEREAS, The PRIME AWARDEE is desirous of establishing an agreement for the provision of said
services with the SUBAWARDEE.

NOW THEREFORE, for consideration of the mutual promises, covenants, and obligations contained
herein, the PRIME AWARDEE retains the SUBAWARDEE to undertake certain activities described in
Attachment 1 in connection with the award to the PRIME AWARDEE by the Florida Department of
Education, (SPONSOR), Award # 361-1703A-4C00f . The parties hereto agree as follows:

I. TERMS:

SLIBAWARDEE shall commence performance of the conditions of this AGREEMENT on the lst day
of June, 2014 and shall complete performance of this AGREEMENT to the satisfaction of PRIME
AWARDEE no later than the 30th day of September,2014. This AGREEMENT may be amended
upon PRIME AWARDEE'S receipt of additional funding by SPONSOR,

II. PERFORMANCE:

SUBAWARDEE agrees to perform all services and furnish all labor at their risk, assuming full
responsibility for completion of the services and providing the deliverables required for the not-to-
exceed arnount stated in Section III. Unless it is detailed and stated below, no compensation will be
provided for additional reimbursable expenses. SUBAWARDEE agrees to provide services to the
PRIME AWARDEE as specified in the Deliverables, atiached hereto as Attachment I and incorporated
by reference herein, and as included in the prime award from SPONSOR. SUBAWARDEE agrees to
promptly notiff PRIME AWARDEE if SUBAWARDEE wishes to change the Scope of Work as

described in Attachment 1.

GC1541't6_2



Okeechobee County School District
Subaward,4greeruent # O RSP I 204 I -2 6 57 6-OK

Without invalidating this Agreement, PRIME AWARDEE may order changes in the services to be
performed within the general scope of this Agreement consisting of additions, deletions, or other
revisions, provided that the AGREEMENT price and time shall be adjusted accordingly. All such
changes in the services, agreement price and performance periods shall be authorized by a written
Addendum to this AGREEMENT, executed by both parties hereto and shall be executed under the
applicable conditions of the Agreement.

Itr. PAYMENT:

This is a cost-reimbursable AGREEMENT for $341595.40. Carryover of unexpended balances into
future budget periods is not allowed. PRME AWARDEE's obligation to pay under this AGREEMENT
is contingent upon the obligation of funds by the SPONSOR. Payment shall be made in accordance with
I-INIVERSITY Rule Prompt Payment to Vendor, which provides for payment to vendor within forty
(40) days after receipt of an acceptable invoice and receipt, inspection, and approval of the services
provided in accordance with the terrns and conditions of this AGREEMENT.

Invoices are to be submitted to PRIME AWARDEE in accordance with the instructions provided on
Attachment 2, Sample Invoice.

IV. TRAVEL AND REIMBURSABLE EXPENSES:

Will there be additional travel related, supply, or service related reimbursements? E Yes XLNo
If yes, please detail these expenses below:

V. ACCOUNTING:

SUBAWARDEE and PRIME AWARDEE shall keep and maintain accurate records as to perforrnance
of all services required pursuant to this AGREEMENT, and of all transactions relating to this
AGREEMENT.

YI. INSIIRANCE:

SUBAWARDEE shall, at its own expense, obtain and maintain at all times during the ter:n of this
AGREEMENT, general insurance issued by a responsible insurance company, with coverage limits of
not less than one hundred thousand dollars ($100,000.00) per occurrence to cover such claims or
liability caused by, or arising out of activities of SUBAWARDEE and its agents, and/or ernployees
while engaged in the perfonnance of this AGREEMENT. SUBAWARDEE shall furnish certificates of
insurance, evidencing that such insurance has been procured. This clause is not applicable to State of
Florida agencies and divisions that have liability responsibilities specified in Florida Statute Section
768.28.

VII. INDEMNIFICATION AND IIOLD HARMLESS:

To the extent allowable by law, SUBAWARDEE agrees to indemnifu and hold harmless
UNIVERSITY, its governing board, officers, employees, and agents against all costs, losses, damages,

GC154116_2



Okeechobee County School District
Subaward Agreement # ORSP 12041-26576-OK

liability, claims, expenses, damages, demands, fees, fines, penalties, suits, proceedings, actions and costs
of actions, which may arise as a result of the negligent acts of SUBAWARDEE's offrcers, employees
and agents alleged to have occurred during the performance of the services required under this contract.
Notwithstanding, SUBAWARDEE assumes no liability beyond that allowed by Florida Statutes Section
768.28.

V[I. TBRMINATION

This AGREEMENT may be canceled by the PRIME AWARDEE without prior notice for refusal by the
SUBAWARDEE to allow public access to all documents, papers, letters or other material subject to the
provisions of Chapter 119, Florida Statutes, and made or received by the SUBAWARDEE in
conjunction with this AGREEMENT.

This AGREEMENT may be canceled by either party upon no less than thirfy (30) days notice, with or
without cause; notice shall be delivered by certified mail, return receipt requested; by commercial carrier
with signature required; or in person with proof of delivery. In case of cancellation, only the percent of
satisfactory progress actually achieved (as defined in Attachment 2) to the date of cancellation will be
due and payable to the SUBAWARDEE.

TX. DEF'AULT:

The faih:re of eitherparfy to this AGREEMENT to comply with any of the provisions herein shall place
that party in default. Prior to terrninating this AGREEMENT, the non-defaulting party shall notifr the
defaulting party in writing, stating the provision or provisions that give rise to the default. The
defaulting party shall be entitled to a period of thirty (30) days from the receipt of the Notice of Default
to cure the default. In the event said default is not timely cured, the non-defaulting party may
immediately terminate this AGREEMENT by written notice. The failure of either party to exercise this
right shall not be construed as a waiver of such right in the event of further default or non-compliance.

X. ADDITIONAL TERMS AI{D CONDITIONS

Additional Terms and Conditions specific to this AGREEMENT are forurd in the Attachments to this
AGREEMENT.

XI. GO\TER}I-ING LAWS:

This AGREEMENT is subject to the laws of the State of Florida, the applicable regulations of the Board
of Trustees, and any provisions herein, in conflict therewith, shall be void and of no effect.

XII. SEVERABILITY:

In the event any provision of this AGREEMENT shall be held invalid or unenforceable by any court of
competent jurisdiction, or by an administrative hearing officer in accordance with Chapter 120, Florida
Statutes, such holding shall not invalidate or render unenforceable any other provision hereof.

X[I. INDEPENDENT SUBAWARDEE:
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Okeechobee County School District
Suhanard Agreement # ORSP I 204 I -26576-OK

It is understood and agreed that nothing contained herein is intended or should be construed as in any
way making SUBAWARDEE the agent, representative or employee of PRME AWARDEE for any
purposes i, any manner whatsoever. Moreover, SUBAWARDEE is not entitled to any of the benefits
received by PRIME AWARDEE, its agents, representatives or employees. SIIBAWARDEE is, and
shall remain an independent consultant with respect to all services performed under this AGREEMENT.
SUBAWARDEE is bound by the terms aad conditions of this AGREEMENT and PRIME AWARDEE
expects SUBAWARDEE to hold any subconsultant to the same standard.

XfV. GOVtrRNMENT REGULATIONS:

To the extent applicable, SUBAWARDEE agrees that it will comply with:

A. Title VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000d et seq., which prohibits
discrimination on the basis of tace, color or national origin in programs and activities receiving or
benefiting from federal financial assistance.

B. Section 504 of the Rehabilitation Act of 1973, as amended, 29 U.S.C. 794, which prohibits
discrimination on the basis of handicap in programs and activities receiving or benefiting from
federal financial assistance.

C. Title D( of the Education Amendments of 1972, as amended,20 U.S.C. 1681 et seq., which
prohibits discrimination on the basis of sex in education programs and activities receiving or
benefiting from federal financial assistance.

D. The Age Discrimination Act of 1975, as amended, 42 U.S.C. 6101 et seq., which prohibits
discrimination on the basis of age in programs or activities receivi.g or benefiting from federal
financial assistance.

E. The Omnibus Budget Reconciliation Act of 1981, P.L.97-35, which prohibits discrimination on
the basis of sex and religion in programs and activities receiving or benefiting from federal
financial assistance.

F. Executive Order 11246 of September 24, 1965 as amended, and of the rules, regulations, and
relevant orders of the Secretary of Labor, which prohibit discrimination in government
employment on the basis of race, creed, color or national origin.

G. The Vietnam Era Veterans' Readjustment Assistance Act of 1974, as amended, 38 U.S.C.2l9 et
seq. covering rehabilitation measures for Vietnam Veterans.

H. Section 413.036 of the Florida Statutes, which provides for the procurement of services from a
qualified nonprofit agency for the blind or for the other severely handicapped.

I. Chapter 760, Florida Statutes, which prohibits discrimination on the basis of race, color, religion,
sex, national origin, age, handicap, or marital status.
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Okeechobee County School District
Subaward Agreement # ORSP I 204 1 -26 57 6-OK

J. All regulations, guidelines, and standards as ile now or may be lawfully adopted under the above

statutes or any other applicable federal, state, and local laws, ordinances, mles and regulations
pertaining to the perfonnance of services under this AGREEMENT

XV. ASSIGNMENT:

SUBAWARDEE shall not assign (by operation of law, change of control or otherwise) any part of this
AGREEMENT without the prior written consent of PRIME AWARDEE. Additionally,
SUBAWARDEE shall not employ sub-consultants without the advance written consent of PRIME
AWARDEE.

XVI. F'ORCE MAJEURE:

No default , delay, or failure to perform on the part of SIIBAWARDEE or PRIME AWARDEE shall be

corsidered a default, delay or failure to perform otherwise chargeable hereunder, if such default, delay
or failure to perform is due to causes beyond either party's reasonable contol including, but not limited
to: strikes, lockouts, or inactions of governmental authorities, epidemics, war, embargoes, ftre,
earthquake, acts of God, or default of common carrier.

XVfI. VENUE:

This AGREEMENT and any disputes hereunder, shall be construed in accordance with the laws of the
State of Florida and enforced in the courts of the State of Florida.

XVIII. CAPTIONS:

Captions may be inserted only as a matter of convenience and for reference, and in no way define, limit,
nor describe the scope of this AGREEMENT or the intent or content of any provisions contained herein.

XIX. ENTIRE AGREEMENT:

This AGREEMENT constitutes the entire agreement between the parties, and no addition, modification
or amendment hereto shall be effective unless in writing and executed by the parties hereto. Moreover,
any representations or statements heretofore made with respect to such subject matter, whether verbal or
written are merged herein.

XX. PUBLIC ENTITY CRIME:

A person or vendor who has been placed on the convicted vendor list by the Department of Management

Services, State of Florida, may not submit a bid to provide any goods or services, submit a bid for
constuction or repair of a building, submit a bid for leases of real property or be awarded or perform
work as a SUBAWARDEE, supplier, or sub-SUBAWARDEE to Florida Gulf Coast University for a

period of 36 months from the date of being placed on the convicted vendor list.
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Olrcechobee County School District
Subaward Agreement # ORSP 12041-26576-OK

XXI. LOBBYING:

SUBAWARDEE is prohibited from using funds provided under this AGREEMENT for the purpose of
lobbying the Legislature or any official, officer, commission, board, authority, council, committee, or
department of the executive branch or the judiciai branch of state govemment.

XXII. AUDIT REPORTS

SUBAWARDEE agrees to comply with the requirements of OMB Circular A-133, Audits of States,
Local Governments, and Non-Profit Organizations. SUBAWARDEE further agrees to provide PRIME
AWARDEE with copies of any of the independent auditors' reports that present instances of non-
compliance with federal laws and regulations, which bear directly on the performance, or administration
of this AGREEMENT. In cases of such non-compliance, SIIBAWARDEE will provide copies of
responses to auditors' reports and a plan for corrective action. All records and reports prepared in
accordance with the requirements of OMB Circular 4-133 shall be available for inspection by the
PRIME AWARDEE or the SPONSOR during nonnal business hows.

SUBAWARDEE agrees to comply with the requirements of the Florida Single Audit Act (Chapter
215.97 Florida Statutes). This Act sets audit requirements for non-state entities that receive state
financial assistance equal to or in excess of $300,000 in any fiscal year. Such entities must obtain an
audit by an independent auditor in accordance with auditing standards stated in the rules of the Auditor
General of the State of Florida. The audit shall be conducted in accordance with the requirements of the
Act and the rules of the Executive Offrce of the Governor, the Comptroller and the Auditor General.
The Act applies to non-state entities that receive start awards directly from a state-awarding agency
(FGCU) and to non-state agencies that receive state awards through another non-state entity.

SUBAWARDEE shall be responsible for payment of any and all audit exceptions that are identified by
the audit agency.

)Oil[. NOTICES:

All notices and all other matters pertaining to this agreement requiring delivery to a party shall be in
writing, shall be hand delivered, or sent by registered or certified U.S. Mail, return receipt requested, and

shall be deemed to have been duly given when received by the addressees at the following addresses.

F'LORIDA GT]LF COAST UMVERSITY
Dr. Tachung Yih
Associate Vice president fot Research and

Dean of Graduate Studies
Florida Gulf Coast University
10501 FGCU Blvd South
Fort Myers, Florida 33965-6565
239-590-7020 (voice)
239-590-7024 (tax)
tcyih@.fecu.edu

Voice: (863) 462-5000
e-mail: cokerw@okee. k12.fl.us

GC154116 2
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Okeechobee County School District
Subaward Agreement # ORSP 12041-26576-OK

XXry. DISCLAIMER:

This AGREEMENT is not binding upon the State of Florida or FLORIDA GULF COAST
LJNTVERSITY BOARD OF TRUSTEES until it has been signed by the President of FLONDA GULF
COAST LINMERSITY or by a person with a specific delegation of authority to sign on the President's
behalf and by a duly authorized representative of SUBAWARDEE.

)OTV. RECEIPT:

SUBAV/ARDEE hereby acknowledges receipt of a copy of this AGREEMENT and certifres that the
undersigned is authorizedto execute this AGREEMENT.

STIBAWARDEE hereby certifies, to the best of its knowledge and belief, that it and its Directors and/or
Principal Officers are not employed and/or affiliated with FLORIDA GULF COAST I-INIVERSITY,
unless a current conflict of interest form or dual compensation form is approved and on fiIe.
SI-JBAWARDEE agrees to promptly notiB/ PRIME AWARDEE if a conflict of interest arises or an
established conllict of interest management plan changes.

XXVI. ST]BSUBAWARDEECERTIFICATION:

SUBAWARDEE is to return the completed Subcontractor Certification Form (Attachment 3) as an
attachment to the signed AGREEMENT.

XXVI PRIME AWARDEE GRANT GUIDELINES:
Attachment 4 contains those portions of the prime agreement from the SPONSOR to Florida Gulf Coast
University Board of Trustees that flow down to SUBAWARDEE. The PRIME AWARDEE and
SLIBAWARDEE are also to comply with the procedures contained in the Florida Department of
Education Project Application and Amendment Procedures for Federal and State Programs (Green
B ook) found at http ://www.fl do e. orelcomptroller/sbo ok. asp .

IIE},TAINDER OF PAGE, tS IN'TENTIONALL} BLANK
SI GN.{1 tiltts l',{GE FOLLOI\'S
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Okeechobee County School District
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XXVIII. ORDEROF'PRECEDENCE

When the Terms and Conditions of this AGREEMENT conflict with the standard Terms and Conditions
of the attached Purchase Order, the Terms and Conditions of this AGREEMENT shall take precedence.

DATED this day of ,2013.

OKEECIIOBEE COUNTY SCHOOL DISTRICT FLORIDA GULF COAST TiNIVERSITY
BOARD OF TRUSTEES

ISigrature] ISignaJure]

Dr. Tachung Yih. Assoc. VP for Research
[Printed/Typed Name and Title of Signor] [Printed/Typed Name and Title of Sigror]

WITNESS: WITNESS:

By: By:

Rpvlewed bY Board AaorneY

Florida Gulf Coast University

rorm and lggality

UsazJdnes

GC154116 2
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Fnon:

Sua.y,r.,cr:

Dnre:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

Mtrutttltulvt Joe QueLtncATloNS FoR PRrNcteAL/SENtoR Aouttr.rrstRaroR, HtGH Scnoot-,
Mtoole ScHooL, AND ELEMENTARv

July 8,2014

ReconltvrruDATIoN:

That the Board approve the minimum Qualifications for the following positions:

o Principal/SeniorAdministrator, High School
. Principal/SeniorAdministrator, Middle School
o Principal/SeniorAdministrator, Elementary

Qualifications

(1) Master's degree in Educational Leadership or related educational field from
an accredited educational institution.

(2) Seven (7) years of experience, at least five (5) of which must have been in
teaching and at least two (2) years in leadership roles in public education.

(3) Satisfactory completion of the principal training program.
(4) Valid Florida certification as School Principal.

(5) Satisfactory criminal background check and drug screening.

BRcrcRouND I NFoRMATIoN:

The Job Descriptions are attached and are available upon request from the Director of
Human Resources.

RECOUUeTDED BY:

7
Superintendent of Schools



SCHOOL DISTRICT OF OKEECHOBEE COUNTY

IOB DESCRIPTION

QUALIFICATIONS:
(1) Master's degree in Educational Leadership or related educational field from an

accredited educational institution.
Seven (7) years experience, at least five (5) of which must have been in teaching and at
least two (2) years in leadership roles in public education.
Satisfactory completion of the principal training program.
Valid Florida certification as School Principal.
Satisfactory criminal background check and drug screening.

KNOWLEDGE, SKILLS AND ABILITIES:
Ability to prepare and manage a school budget and allocated resources. Ability to read, interpret
and enforce the State Board of Education Rules, Code of Ethics, School Board policies and
appropriate state and federal statutes. Ability to select hire, evaluate and reappoint personnel in
accordance with collective bargaining agreements. Ability to communicate and interact
effectively with the public, Knowledge of the hardware and software applications used
throughout the District. Basic understanding and knowledge of the use of current technology.
Ability to demonstrate the knowledge and practice of current educational trends, research and
technology. Ability to understand the unique needs, growth problems and characteristics of high
school students. Ability to use group dynamics within the context of cultural diversity. Ability
to maintain high level of stamina.

REPORTS TO:
Superintendent

IOB GOAL
To provide the leadership and vision necessary to develop and administer educational
programs that optimize the human and material resources available for a successful and
safe school program for students, staff, parents, and community.

SUPERVISES:
Assigned Personnel

PERFORMANCE RESPONSIBILITIES:
Instructional Program Leadership/Development

*(1) Provide instructional leadership and supervision for student achievement.

"(2) Manage and administer the development, implementation and assessment of the
instructional program at the assigned school.

(2)

(3)

(4)

(s)

@EMCS

PRINCIPAL/SENIOR ADMINISTRATOR, HIGH SCHOOL



.(3) Provide a comprehensive instructional program, including core academic programs,
career and technical education programs, performing fine arts, health and physical
education, advanced academic programs, exceptional student education programs and

other programs to address the diverse needs of the school population,
*(4) Utilize current research, outside resources, performance data and feedback from

students, teachers, parents and the community to make decisions related to improvement
of instruction and student performance.

*(5) Promote high student achievement.
*(5) Coordinate the Student Advisory Council.
*(7) Coordinate program planning with district instructional staff.
.(8) Oversee the acquisition and utilization of textbooks, other instructional materials and

equipment.
.(9) Facilitate the testing program for the school.
*(10) Align school initiatives with district, state and school goals.
.(11) Establish and coordinate procedures for students, teachers, parents and the community

to evaluate curriculum.
*(12) Direct or oversee the development of the master schedule and assign teachers according

to identified needs.
*(13) Facilitate the horizontal and vertical articulation of curriculum within the school, as well

as between the school and its feeder system.
*(14) Facilitate, monitor and coordinate the implementation of Exceptional Student Education

(ESE) programs and services.
*(15) Ensure the implementation of graduation requirements and conduct graduation activities

and ceremonies in accordance with established policies and procedures.
*(16) Facilitate the development and implementation of the school technology plan.
*(17) Provide leadership in the effective use of technology in the classroom.
*(18) Provide students with opportunities to use technology to gather and share information

with others.
.(19) Facilitate student access to the use of electronic resources.
*(20) Explore and evaluate new technologies and their educational impact.
*(21) Use technology to review student assessment data.
*(22) Assist classroom teachers with the effective use of technology.
.(23) Analyze and report the results of the School Improvement Team's efforts on student

performance.
Personnel Action Services

*(24) Supervise the establishment and maintenance of individual professional development

plans for each instructional employee.
.(25) Interview and select qualified personnel to be recommended for employment.
*(25) Supervise assigned personnel, conduct annual performance appraisals and make

recommendations for appropriate employment action.
*(27) Implement and administer negotiated employee contracts at the school site.
*(28) Assign and supervise school personnel to special projects for the enhancement of student

learning.
*(29) Establish job assignments for school-site administrators, teachers and support personnel.
*(30) Develop and administer duty rosters for certificated and noncertificated staff as required.

"(31) Manage and administer personnel development through training, inservice and other
developmental activities.
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.(32) Provide training opportunities and feedback to personnel at the assigned school.

School Operations/Delivery Systems
*(33) Supervise the operation and management of all activities and functions at the assigned

school.
-(34) Develop positive school/community relations and act as liaison between the school and

community.
*(35) Access, analyze, interpret and use data in decision-making.
*(35) Establish procedures for an accreditation program and monitor accreditation standards

at the assigned school,
.(37) Coordinate school maintenance and facility needs and monitor progress toward meeting

those needs.
*(38) Monitor the custodial program at the school to ensure a clean, healthy and safe learning

environment.
*(39) Collaborate with district personnel to coordinate and monitor the food service program

at the school.
-(40) Supervise the orderly movement and safety of transportation services on school grounds,
*(41) Manage and supervise the school's financial resources including the preparation and

disbursement of the school's budgets and internal accounts.
*(42) Establish and manage accurate student accounting and attendance procedures at the

assigned school.
*(43) Conduct staff meetings to discuss policy changes, instructional programs, potential

problems and resolution of existing problems.
*(44) Communicate, through proper channels, to keep the Superintendent informed of

pending problems or events of unusual nature.
*(45) Direct the establishment of adequate property inventory records and ensure the security

of school property.
*(46) Implement the School Board policies, state statutes and federal regulations as they

pertain to the assigned school.

"(47) Supervise the preparation and maintenance of accurate and timely reports and records.
Student Support Services

.(48) Establish school guidelines and enforce district guidelines for proper student conduct
with implementation of disciplinary procedures and policies that ensure a safe and
orderly environment.

"(49) Facilitate a program of family and community involvement.
-(50) Supervise the school guidance program and services to ensure that individual student

educational and developmental needs are met.
*(51) Establish procedures to be used in the event of school crisis and/or civil disobedience and

provide leadership in the event of such happenings.
*(52) Coordinate the supervision of all extracurricular programs at the assigned school.
-(53) Provide a comprehensive athletic program.
.(54) Monitor the management and supervision of the student activity and athletic programs

including the selection of club sponsors and coaches.
*(55) Approve all school-sponsored activities and maintain a calendar of all school events.
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.(56) Maintain visibility and accessibility on the school campus.
*(57) Attend school-related activities and events.

Personal/Prof essional Employee Qualities
-(58) Participate in county-wide management meetings and other meetings and activities

appropriate for professional development.
.(59) Communicate effectively, both orally and in writing, with parents, students, teachers and

the community,
.(60) Model effective listening and positive interaction skills.
*(61) Maintain and model high standards of professional conduct.

"(62) Set high goals and standards for self, others and the organization,
.(63) Keep abreast of trends and changes in educational programs and procedures.
*(64) Participate in developing the strategic plan, school calendar, staffing plan and other

district-level activities as required.

Leadership
*(65) Provide leadership in the school improvement process, implementation of the school

improvement plan and the School Advisory Council.
.(66) Promote the vision and mission of the district.

"(67) Establish a vision and mission for the school in collaboration with key stakeholders.
*(68) Exercise proactive leadership in promoting the vision and mission of the district,
*(69) Use appropriate interpersonal styles and methods to guide individuals and groups to

task accomplishment.

"(70) Access district and community resources to meet school needs.
*(71) Anticipate problems and difficult situations and plan appropriately to handle them.
*(72) Act quickly to stop possible breaches of safety, ineffective procedures and/or interference

with operations.
*(73) Provide recognition and celebration for staff, student and school accomplishment.
*(74) Build teams to accomplish plans, goals and priorities.

"(75) Promote and market the school and its priorities.
Student Growth and Achievement

*(76) Ensure that student growth and achievement are continuous and appropriate

schoolwide.

"(77) Establish and maintain a positive collaborative relationship with the students' families to
increase student achievement.
Perform other tasks consistent with the goals and objectives of this position,

*Essential Performance Responsibilities

PHYSICAT REQUIREMENTS:
Medium Work: Exerting up to 50 pounds of force occasionally, andfor up to 20 pounds of force

frequently andlor up to 10 pounds of force as needed to move objects.

May be required to restrain a physically active individual as a temporary safety measure.

Job Description Supplement 10
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TERMS OF EMPTOYMENT:
Salary and benefits shall be paid consistent with the district's approved compensation plan.
Length of the work year and hours of employment shall be those established by the district.

EVALUATION:
Performance of this job will be evaluated in accordance with provisions of the Board's policy on

evaluation of personnel,

Board Approved:
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SCHOOL DISTRICT OF OKEECHOBEE COUNTY

JOB DESCRIPTION

QUALIFICATIONS:
(1) Master's degree in Educational Leadership or related educational field from an accredited

educational instihrtron.

(2) Seven (7) years experience, at least five (5) of which must have been in teaching and at least tvro

(2) years in leadership roles in public education.

(3) Satisfactory completion of the principal training pro$am.
(4) Valid Florida certification as School Principal.
(5) Satisfactory criminal background check and drug screening.

KNOWLEDGE, SKILLS AND ABILITIES:
Ability to prepare and manage a school budget and allocated resources. Ability to read, inteqpret and

enforce the State Board of Education Rules, Code of Ethics, School Board policies and appropriate state

and federal statutes. Ability to select, hire, evaluate and reappoint personnel in accordance with
collective bargaining agreements. Ability to communicate and interact effectively with the public.

Knowledge of the hardware and software applications used throughout the District. Basic

understanding and knowledge of the use of current technology, Ability to dernonstrate the knowledge

and practice of current educational trends, research and technologu. Abili$z to understand the unique

needs, growth problems and characteristics of middle school students. Ability to use group dlmamics

within the context of cultural diversity, Ability to maintain high level of stamina.

REPORTS TO:
Superintendent

IOB GOAL
To provide the leadership and vision necessary to develop and administer educational
programs that optimize the human and material resources available for a successful and

safe school program for students, staff, parents, and community.

SUPERVISES:
Assigned Personnel

PERFORMANCE RESPONSIBILITIES:
Instructional Program Leadership/Development

.(1) Provide instructional leadership and zupervision for student achievernent.

"(2) Manage and administer the dozelopmort, implonentation and assessment of the instructional
prcgam at the assigned school.

*(3) Provide a comprehensive instructional program for middle grades to address the diverse needs

of the sdrool population.
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.(4) Utilize current research, outside resources, performance data and feedback from students,

teachers, parents and the commr-rnity to make decisions related to improvernent of instruction
and shrdent performance.

.(5) Promote high shrdent achievement.
*(6) Coordinate the School Advisory Council,

"(7) Coordinate program planningwith district instructional staff.
-(8) Oversee the acquisition and utilization of textbooks, other instructional materials and

equipment.
*(9) Facilitate the testing program for the school.
-(10) Align school initiatives with district, state and school goals.
*(11) Establish and coordinate procedures for students, teachers, parents and the community to

evaluate curriculum.
*(72) Direct or oversee the dwelopment of the master schedule and assign teachers according to

identified needs.
.(13) Facilitate the horizontal and vertical articulation of curriculum within the school, as well as

between the school and its feeder system.
*(14) Facilitate, monitor and coordinate the implernentation of Exceptional Student Education (ESE)

prograrns and services.
.(15) Facilitate the dwelopment and implernentation of the school technologyplan.
-(16) Provide leadership in the effective use of technolory in the classroom.
*(77) Provide shrdents with opportunities to use technologr to gather and share information with

others.
*(18) Facilitate student access to the use of electronic resources,
*(19) Explore and evaluate new technologies and their educational impact.
*(20) Use technology to review shrdent assessment data.
.(21) Assist classroom teachers with the effective use of technologu.
.(22) Analyze and report the results of the School lmprovonent Team's efforts on student

performance.

Personnel Action Services
.(23) Supen ise the establishment and maintenance of individual professional dwelopment plans for

each instructional employee.
*(24) Interview and select qualifiedpersonnel to be recommended for emplola:nent.
*(25) Supervise assigned persomel, conduct annual performance appraisals and make

recommendations for appropriate employ,rnent action.

"(26) Implernent and administer negotiated employee contracts at the school site.
.(27) Assign and supervise school personnel to special projects for the enhancement of student

learning.
-(28) Establish job assignments for school-site administrators, teachers and support personnel.

"(29) Dwelop and administer duty rosters for certificated and noncertificated staff as required.
-(30) Manage and administer personnel dwelopment through training, inservice and other

dwelopmental activities.
*(31) Provide training opportunities and feedback to personnel at the assigned school.

School Operations/Delivery Systems
*(32) Supervise the operation and management of all activities and functions at the assigned school.

.(33) Develop positive schooVcommunity relations and act as liaison behareen the school and

community.
*(34) Access, analsrze, interpret and use data in decision-making.
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*(35) Establish procedures for an accreditation program and monitor accreditation standards at the
assigned school.

*(36) Coordinate school maintenance and facility needs and monitor progress toward meeting those
needs.

*(37) Monitor the custodial program at the school to ensure a cleary healthy and safe leaming
environment.

*(38) Collaborate with dishict personnel to coordinate and monitor the food senrice program at the

school.
*(39) Supervise the orderly movernent and safety of transportation services on school grounds.
*(40) Manage and supervise the school's financial resources including the preparation and

disbursement of the school's budgets and internal accounts.
*(41) Establish and manage accurate student accounting and attendance procedures at the assigned

school.
*(42) Conduct staff meetings to discuss poliry changes, instructional programs, potential problens

and resolution of existing problems.
*(43) Communicate, through proper channels, to keep the Superintendent informed of pending

problems or events of unusual nature.
* (44) Direct the establishment of adequate property inventory records and ensure the security of

school properly.
*(45) Implunent the School Board policies, state statutes and federal regulations as thE/ pertain to

the assigned school.
*(46) Supervise the preparation andmaintenance of accurate and timely reports and records.

Student Support Services
*(47) Establish school guidelines and enforce dishict guidelines for proper student conduct with

implernentation of disciplinary procedures and policies that ensure a safe and orderly
environment.

*(48) Facilitate a program of family and community involvernent.

"(49) Supervise the school guidance program and services to ensure that individual shrdent

educational and dwelopmental needs are met.
*(50) Establish procedures to be used in the event of school crisis and,/or cMl disobedience and

provide leadership in the event of such happenings.
*(51) Coordinate the supervision of all extracurricular programs at the assigned school,
*(52) Monitor the management and supervision of the student activity and athletic programs

including the selection of club sponsors and coaches.
*(53) Approve all school-sponsored activities and maintain a calendar of all school events.
*(54) Maintain visibility and accessibility on the school campus.
-(55) Attend school-related activities and events.

Personal/Professional Employee Qualities
*(56) Participate in county-wide managernent meetings and other meetings and actMties appropriate

for professional development.
*(57) Communicate effectively, both orally and in writing, with parents, students, teachers and the

community.
*(58) Model effective listening and positive interaction skills.
*(59) Maintain and model high standards of professional conduct.
*(60) Set high goals and standards for self, others and the organization.
*(61) Keep abreast of trends and changes in educational programs andprocedures.
*(52) Participate in dweloping the strategic plary school calendar, staffing plan and other district-

level actMties as required.
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Leadership
*(63) Provide leadership in the school improvement process, implenentation of the school

improvernent plan and the School Advisory Council.
*(54) Promote the vision and mission of the dishict.
*(65) Establish a vision and mission for the school in collaboration with key stakeholders,
.(66) Exercise proactive leadership in promoting the vision and mission of the district.
*(67) Use appropriate interpersonal styles and methods to guide individuals and groups to task

accomplishment.
-(68) Access district and community resources to meet school needs.
*(69) Anticipate problems and difficult situations and plan appropriately to handle them.
*(70) Act quickly to stop possible breaches of safety, ineffective procedures and,/or interference with

operations.
*(77) Provide recognition and celebration for staff, student and school accomplishment.
.(72) Build teams to accomplish plans, goals and priorities.
*(73) Promote and market the school and its priorities.

Student Growth and Achievement
*(74) Ensure that student growth and achievement are continuous and appropriate schoohvide.

-(75) Establish and maintain a positive collaborative relationship with the students' families to
increase student achievement.

Perform other tasks consistent with the goals and objectives of this position.

*Essential Performance Responsibilities

PHYSICAL REQUIREMENTS:
Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 20 pounds of force

frequently and/or up to 10 pounds of force as needed to move objects.

May be required to reslrain a physically active individual as a temporary safety measure.

lob Description Supplement 10

TERMS OF EMPLOYMENT:
Salary and benefits shall be paid consistent with the distric/s approved compensation plan.

Length of the work year and hours of emplol,rnent shall be those established by the dishict.

EVALUATION:
Performance of this job will be evaluated in accordance with provisions of the Board's poliry on

evaluation of personnel.

Board Approved:
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SCHOOL DISTRICT OF OKEECHOBEE COUNTY

IOB DESCRTPTTON

QUALIFICATIONS:
(1)

(2)

Master's degree in Educational Leadership or related educational field from an
accredited educational institution.
Seven (7) years experience, at least five (5) of which must have been in teaching and at
least two (2) in leadership roles in public education.
Satisfactory completion of the principal training program.
Valid Florida certification as School Principal.
Satisfactory criminal background check and drug screening.

(3)

(4)

(5)

KNOWLEDGE, SKILLS AND ABILITIES:
Knowledge of the current trends, research and best practices related to assignment. Knowledge
of personnel procedures. Knowledge of the organization and operation of the district.
Knowledge of federal, state and district rules, regulations and policies as they relate to job
function. Skill in human interaction and conflict resolution. Ability to handle constituents'
problems, concerns and emotional distress with sensitivity and tact. Ability to read and interpret
applicable laws, rules, policies and procedures. Ability to communicate both orally and in
writing. Ability to plan, organize and establish priorities related to assignment. Ability to make
presentations to a variety of audiences. Basic understanding and knowledge of the use of current
technology. Ability to develop and manage budgets. Ability to carry out job responsibilities and
handle sensitive information in a confidential manner, Ability to work independently and make
decisions with minimum supervision. Ability to handle multiple tasks in a professional and
courteous manner. Ability to select, hire, evaluate, and reappoint personnel in accordance with
collective bargaining agreements. Ability to understand the unique needs, growth problems and

characteristics of elementary school students.

REPORTS TO:
Superintendent

JOB GOAL
To provide the leadership and vision necessary to desigru develop, implement and
evaluate a comprehensive program of instructional and support services which
optimize available resources to establish and maintain a safe, caring and enriching
environment to promote student success,

SUPERVISES:
Assigned Personnel

OEMCS

PRINCIPAL/SENIOR ADMINISTRATOR, ELEMENTARY SCHOOL



PERFORMANCE RESPONSIBILITIES:
Instructional Program Leadership/Development

-(1) Provide instructional Ieadership and supervision for student achievement.
.(2) Manage and administer the development, implementation and assessment of the

instructional programs at the assigned school,
*(3) Utilize current research, outside resources, performance data and feedback from

students, teachers, parents and the community to make decisions related to improvement
of instruction and student performance.

*(4) Promote high student achievement.
*(5) Coordinate the School Advisory Council.
*(6) Coordinate program planning with district instructional staff.
*(7) Supervise the selection of instructional materials and equipment.
*(8) Supervise the assessment program for the school.
*(9) Align school initiatives witl'r district, state and school goals,
*(10) Establish and coordinate procedures for students, teachers, parents and the community

to evaluate curriculum.
-(11) Direct the development of the school's schedule and assign teachers according to

identified needs,
*(72) Facilitate the horizontal and vertical articulation of curriculum within the school, as well

as between the school and its feeder system.
*(13) Monitor the delivery of ESOL services.
*(14) Facilitate the development and implementation of the school technology plan.
*(15) Provide leadership in the effective use of technology in the classroom.
*(15) Provide students with opportunities to use technology to gather and share information

with others.
*(77) Facilitate student access to the use of electronic resources.
.(18) Explore and evaluate new technologies and their educational impact.
*(19) Use technology to review student assessment data.
*(20) Assist classroom teachers with the effective use of technology.
*(21) Analyze and report the results of the School Improvement Team's efforts on student

performance.
Personnel Action Services

*(22) Supervise the establishment and maintenance of individual professional development

plans for each instructional employee.
.(23) Interview and select qualified personnel to be recommended for employment.
.(24) Supervise assigned personnel, conduct annual performance appraisals and make

recommendations for appropriate employment action.
*(25) Implement and administer negotiated employee contracts at the school site.
*(26) Assign and supervise school personnel to special projects for the enhancement of student

learning.
*(27) Establish job assignments for school-site administrators, teachers and support personnel.
*(28) Develop and administer duty rosters for certificated and noncertificated staff as required.
*(29) Manage and administer personnel development through training, inservice and other

developmental activities.
.(30) Provide training opportunities and feedback to personnel at the assigned school.
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School Operations/Delivery Systems
.(31) Supervise the operation and management of all activities and functions at the assigned

school.
*(32) Develop positive school/community relations and act as liaison between the school and

community.
*(33) Access, analyze, interpret and use data in decision-making.
*(34) Coordinate school maintenance and facility needs and monitor progress toward meeting

those needs.
-(35) Monitor the custodial program at the school to ensure a clean, healthy and safe learning

environment.
*(36) Supervise the orderly movement and safety of transportation services on school grounds.
*(37) Manage and supervise the school's financial resources including the preparation and

disbursement of the school's budgets and internal accounts.
-(38) Establish and manage accurate student accounting and attendance procedures at the

assigned school.
*(39) Conduct staff meetings to discuss policy changes, instructional programs, potential

problems and resolution of existing problems.
.(40) Communicate, through proper channels, to keep the Superintendent informed of

pending problems or events of an unusual nature.
*(41) Direct the establishment of adequate property inventory records and ensure the security

of school property.
*(42) Implement the School Board policies, state statutes and federal regulations as they

pertain to the assigned school.
-(43) Supervise the preparation and maintenance of accurate and timely reports and records.
*(44) Provide a safe, positive and creative environment for optimum growth and development

of all stakeholders.
Student Support Services

*(45) Establish school guidelines and enforce district guidelines for proper student conduct
with implementation of disciplinary procedures and policies that ensure a safe and
orderly environment.

*(46) Facilitate a program of family and community involvement.
*(47) Supervise the student support program and services to ensure that individual student

educational and developmental needs are met.
*(48) Establish procedures to be used in the event of school crisis and/or civil disobedience and

provide leadership in the event of such happenings.
*(49) Coordinate the supervision of all extracurricular programs at the assigned school.
*(50) Approve all school-sponsored activities and maintain a calendar of all school events.
*(51) Maintain visibility and accessibility on the school campus.
.(52) Attend school-related activities and events.

Personal/Prof essional Employee Qualities
*(53) Participate in county-wide management meetings and other meetings and activities

appropriate for professional development,
*(54) Communicate effectively, both orally and in writing, with parents, students, teachers and

the community.
*(55) Model effective listening and positive interaction skills.
.(56) Model and maintain high standards of professional conduct,
*(57) Set high goals and standards for self, others and the organization.
*(58) Keep abreast oftrends and changes in educational programs and procedures.
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*(59) Participate in developing the strategic plan, school calendar, staffing plan and other
district-level activities as required.

Leadership
*(60) Provide leadership in the school improvement process, implementation of the school

improvement plan and the School Advisory Council.
.(61) Promote the vision and mission of the district.

"(62) Establish a vision and mission for the school in collaboration with key stakeholders.
*(63) Exercise proactive leadership in promoting the vision and mission of the district.
*(64) Use appropriate interpersonal styles and methods to guide individuals and groups to

task accomplishment.
*(55) Access district and community resources to meet school needs.

"(66) Anticipate problems and difficult situations and plan appropriately to handle them.

"(67) Act quickly to stop possible breaches of safety, ineffective procedures and/or interference
with operations.

.(58) Provide recognition and celebration for staff, student and school accomplishment.

"(59) Build teams to accomplish plans, goals and priorities.
*(70) Promote and market the school and its priorities.

"(71) Serve as a member of the Superintendent's leadership team.
Student Growth and Achievement

"(72) Ensure that student growth and achievement are continuous and appropriate
schoolwide,

"(73) Establish and maintain a positive collaborative relationship with the students' families to
increase student achievement.
Perform other tasks consistent with the goals and objectives of this position.

*Essential Performance Responsibilities

PHYSICAT REQUIREMENTS:
Medium Work: Exerting up to 50 pounds of force occasionally, and/or up to 20 pounds of force

frequently and/or up to 10 pounds of force as needed to move objects,

May be required to restrain a physically active individual as a temporary safety measure.

Job Description Supplement 10

TERMS OF EMPLOYMENT:
Salary and benefits shall be paid consistent with the district's approved compensation plan.
Length of the work year and hours of employment shall be those established by the district.

EVALUATIONI
Performance of this job will be evaluated in accordance with provisions of the Board's policy on
evaluation of personnel.

OEMCS
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To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

Suerecr: APpoINTMENT oF lrusrRucrtoNAL PERSoNNEL oN ANnull Corutnecr

Dere: July 8,2014

Recouueruonttor,t:

That the following lnstructional personnel be appointed for the 2014-15 school year
on Annual Contract:

Okeechobee Hioh School
Burkes, Renna

Okeechobee Achievement Academv
Stephan, Jesse

Evero Iades Elementarv School
Medrano, Maria

8

RecoulrleruoED BY:



To: The Okeechobee County School Board

Faou: Ken Kenworthy, Superintendent of Schools

SueJecr: Scneoultttc oF BoARD WoRKSHop FoR SrRlrectc Pllttttttto

Dnre: July 8,2014

Rrcol,lrileuDATtoN:

That the Board schedule a date, time, and location for a workshop session on Strategic
Planning. A few suggested dates and times are:

o Tuesday, August 19,2014, at 5:00 or 6:00 p.m.
. Wednesday, August20,2014, at 5:00 or 6:00 p.m.
. Thursday, August 21,2014, at 5:00 or 6.00 p.m.
. Monday, August 25, 2014, at 5.00 or 6:00 p.m.

BRcrcnouno I ruronrrrRrroru :

No Board action will be taken at this workshop. The workshop is open to the public.

RrcourrueuDED BY:

Ken Kenworthy
Superintendent of Schools
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To:

Fnott:

Sueficr:

Dnre:

The Okeechobee County School Board

Tom Conely, School Board Attorney

RcrlrrcerroN AND AppRovlr- oF AGREED Onoen Gnevnua Monou ro Reser
HNet Heaawa

July 8,2014

RrcoHlturruDATroN:

That the Board ratify and approve an Agreed Order Granting Motion fo Resef Final Hearing
for Elaine Murphy that is now scheduled for July 8, 2014.

RecouuENDED BY:
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BEFORE THE SCHOOL BOARD
OF OKEECHOBEE COUNTY

KEN KENWORTHY, as Superintendent
of the SCHOOL DISTRICT OF
OKEECHOBEE COUNTY, FLORIDA

Petitioner,
vs.

EIXINE MURPHY,

Respondent.

Case No. 14-04

AGREED ORDER GRANTING MOTION TO RESET FINAL HEARING

THIS CAUSE came before the School Board upon the Respondent's Motion to

Reset Final Hearing. Petitioner has agreed to the entry of the instant order, and being

otherwise advised in the premises thereof, it is

ORDERED AND ADJUDGED that the Motion is granted. The hearing in this mafter

now scheduled forJuly 8,2014, shall be stricken and this Board shall enter a subsequent

order providing notice of the rescheduled final hearing. Respondent's Motion to Dismiss

dated May 29, 2014, is, by agreement, withdrawn and considered moot.

DONE AND ORDERED in Okeechobee County, Florida, this
? 1r-s day of

) r^, .2014.

Copies provided:
Robert L. Kilbride, Fox, Wackeen, Dungey, et al., Post ffice Drawer 6, Stuart, FL 34995
(rkilbride@fu xwackeen. com )
Mark Wilensky, Dubiner & Wilensky, LLC, 1300 Corporate Center Way, Suite 103, Wellington, FL 334.14
(offi ce@d u binenrilenslar. com )



To: The Okeechobee County School Board

Fnon: Tom Conely, School Board Attorney

Suatecr: Reser DltE, TIME, AND Localoru oF FINAL HEARTNG

Dnre: July 8,2014

REcoruurruDATIoN:

That the Board reset a date, time, and location for a Final Hearing for Elaine Murphy
regarding a recommendation for termination of employment.

REcolvurleruDED BY:
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To: The Okeechobee County School Board

Fnon: Tom Conely, School Board Attorney

Suatecr: Appnovlr- oF AGREED Onoen GmttnNe Monou ro RESET FTNAL HEARINa

Dere: July 8,2014

RrcoururruDATtoN:

That the Board approve an Agreed Order Granting Motion fo Resef Final Hearing for Tom
Bonasera that is now scheduled for July 1 1,2014.

BRcrcnouND I NFoRMATToN :

The order will be presented at the Board meeting.

RecorraueruDED BY:
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To: The Okeechobee County School Board

Faon: Tom Conely, School Board Attorney

Sue,lecr: Reser DAIE, TIME, AND Locnrtot oF FTNAL Heentuc

Dere: July 8,2014

RrcorurrrrruDATIoN:

That the Board reset a date, time, and location for a Final Hearing for Tom Bonasera
regarding a recommendation for termination of employment.

RecovrrrleruDED By:
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To: The Okeechobee County School Board

Fnom: Ken Kenworthy, Superintendent of Schools

Suetecr: EnnployueNToFPensorutel

Dere: July 8, 2014

RrcoutueruDATIoN:

That the following personnel be employed:

Name Position School or Center Effective Date

Franklin, Jennifer
Return from Leave

Teacher, Elementary Central Elementary School 08-12-2014

Stephens, Katie Teacher, Elementary South Elementary School 08-08-2014

Weigum, Cynthia Teacher, Elementary South Elementary School 08-12-2014

Recol,lH,t=trtDED BY:

Ken Kenworthy
Superintendent of Schools
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To:

Fnom:

Sue./ecr

Dere:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

EMpIOYUENT OF TEMPORARY PensolneT

July 8,2014

RecourtrleruDATIoN:

That the following temporary personnel be employed as needed:

Name Position

ReCourueNDED BY:

Effective Date

Ken Kenworthy
Superintendent of Schools

Anuez, Jackie Extended Daycare 08-18-2014

Autrey, Joyce Sub-Extended Daycare 08-18-2014

Bautista, Ruth Sub-Extended Daycare 08-18-2014

Breaux, Kelci Head JV Softball Coach 01-08-2014

Castillo, Hilda Extended Daycare 08-18-2014

Cope, Georqia Sub-Custodian 05-23-2014

Cross, Tobi Extended Daycare 08-18-2014

Delaqall, Ethel Sub-EXended Daycare 08-18-2014

DeVoss, Pat Extended Daycare 08-18-2014

English, Ruby Extended Davcare 08-18-2014

Guthrie, Karen Extended Daycare, Leader Aide 08-18-2014

Harris, Vicki Extended Daycare, Leader Aide 08-18-2014

Holmes, Anita Extended Davcare 08-18-2014

Horvath, Pacita Extended Daycare 08-18-2014

Jolly, Valerie Sub-Extended Davcare 08-18-2014

Lipfert, Katrina Extended Daycare 08-18-2014

Lowry, Bertha Sub-Extended Daycare 08-18-2014

Nunez, Tamara Sub-Extended Daycare 08-18-2014

Padqett, Vianka Extended Davcare 08-18-2014

Stanley, Sue Extended Daycare, Leader Aide 08-18-2014

Suarez, Elia Assistant Varsitv Softball Coach 01-08-2014

Szentmartoni, V. Carol Extended Daycare o8-18-2014

Waldron, Rose Extended Davcare 08-18-2014

Weathersby, Judy Extended Daycare 08-18-2014
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To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

SusJecr EMpLoyMENToFSumuenScnoolPensonuel

Dare: July 8,2014

RecourrlteruDATIoN:

That the following personnel be employed for the 2013-14 Summer School term at the
following rate of pay:

Food Service - $12.00 per hour

Summer Food Program will be funded by Summer Feeding.

Food Seryice

Ebanks, Cynthia

RecovrveruDED BY:

\(,,*\
Ken Kenworthy
Superintendent of Schools
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To:

Fnon:

Sualecr:

Dere:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

REslcNATroN, TERMINATIoN, AND SusperusloN oF EMPLoYMENT

July 8, 2014

RrcouueruDATIoN:

That resignations for the following personnel be accepted:

Name Position School or Center Effective Date

Alexander, Canie Teacher, Elementary Everglades Elementary School 06-11-2014

Granger, Heather Teacher, Science Freshman Campus 06-11-2014

Hevey, Jami Food Service Assistant Osceola Middle School 06-1 0-201 4

lngram, Maria-

Retirement
Teacher, Elementary Seminole Elementary School 06-11-2014

lizarry, Patricia Teacher, Elementary Seminole Elementary School 06-11-2014

Jackson, Foursight-

Retirement
Custodian I Okeechobee High School 07-01-2014

Kemp, Norma Sue-

Retirement
Paraprofessional, ISS Okeechobee High School 06-1 1-2014

MacDonald, Cheryl Teacher, Elementary South Elementary School 06-11-2014

Mercurio, Brian Teacher, Drop Out Prevention Okeechobee Achievement Academy 06-11-2014

Milrot, Kelly Teacher, Language Arts Freshman Campus 06-1 1 -201 4

Moats-Platt, Theresa Teacher, Social Studies Yearling Middle School 06-11-2014

Roberson, George Teacher, ESE/EBD Okeechobee Achievement Academy 06-11-2014

Sapp, Ashley Teacher, Elementary Central Elementary School 06-11-2014

Stephens, Katie Paraprofessional, Schl Readiness Pre-K South Elementary School 06-11-2014

Stiles, Anita Teacher, Elementary Seminole Elementary School 06-11-2014

Stuart, David Brent Dean Yearling Middle School 06-11-2014

RecOururNDED BY:

Superintendent of Schools
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To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

Sue.tecr: TRlrusren or Pensonruel

Dnre: July 8,2014

RrcourueNDATIoN:

That the following personnel transfers be approved:

Name Transfer From Transfer To Effective Date

Ellis, Jennifer
Teacher, Elementary

Seminole Elementary School

Teacher, Elementary

Central Elementary School
08-12-2014

Jimenez, Maria
Data Processor
Central Elementary School

Administrative Assistant, lT
IT Department

07-01-2014

Kennedy, Victoria
Teacher, Elementary

Central Elementary School

Teacher, Elementary
North Elementary School

08-12-2014

Nichols, Eileen
Teacher, Reading

Okeechobee High School

Teachel Elementary

South Elementary School
08-12-2014

Norman, Christina
Teacher, Elementary

Central Elementary School

Teacher, Elementary
North Elementary School

08-12-2014

Richey, Morgan
Teacher, Elementary

Seminole Elementary School
Teacher, Elementary

North Elementary School
08-12-2014

Stanley, Elizabeth
Reading Coach

Seminole Elementary School

Teacher, Elementary
North Elementary School

08-12-2014

Wagner, Elizabeth
Teacher, Language Arts
Osceola Middle School

Teacher, Language Arts
Okeechobee High School

08-12-2014

Walsh, Jacinda
Teacher, Elementary

Everglades Elementary School

Teacher, Elementary

Seminole Elementary School
08-12-2014

RECoHltueruDED BY:

Ken Kenworthy
Superintendent of Schools
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To: The Okeechobee County School Board

Fnou: Ken Kenworthy, Superintendent of Schools

Sue,tecr: Lelve ReQuesrs

Dere: July 8,2014

RrconlturruDATroN:

That the following leaves of absence be approved:

Leave Tvpe From Throuqh

Cotton, Karen North Elementary School Short Term 08-12-2014 10-31-2014

RecovttilrruDED BY:
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To: The Okeechobee County School Board

Fnon: Ken Kenwofthy, Superintendent of Schools

SUa.Iecr: ADDITIoNS To SueSnrUTE TEAcHERS LIST

Dere: July 8,2014

REcolrluenDATIoN:

That the following personnel be added to the Substitute Teacher List effective 0710112014:

Name

James, Steward (G4S only)

Rank l- Less than 60 college credit hours
Rank ll - 60 or more college credit hours
Rank lll- Bachelor's degree or higher

Rank

ilt

ReconaueruDED BY:
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To: The Okeechobee County School Board

Fnom: Ken Kenworthy, Superintendent of Schools

Suetcr: PlyueursroPERSoNNEL

Dare: July 8, 2014

RecouurlrruDATIoN:

That the Board approve the following payments to personnel:

Name/Group Purpose Rate of Pav Fundino Source

Karen Guthrie
Vicki Harris

Sue Stanley

Open House & Prep for After-
School Daycare $15.00 Per Hour

5 Hours

8t14t14
#1553 - Extended

Daycare Program
Bertie Lowry
Rose Waldron

$9.00 Per Hour

Carla Boggs

Jorje Botello
Rodney Field
Elisabeth Fox
Marie McCarter
Dana Tedders

Florida Literacy Network Module

Creation Training

$111.47 Per Day

(Per HEC Grant)

4 Days Each
(6 Hours Per Day)

6t16114 -6t19t14

#1480 - Florida
Academic Literacy
Network

Shirley Brown

Suzann Coldiron

Trisha Jennings

Heather Johnson
Donna Kersey

Kimberly Quinlin
Morgan Richey
Sylvia Robinson
Tammy Thomas

lnstructors for Raising Our

Achievement in Reading (ROAR)

Program

$20.00 Per Hour

4 DaysMeek Each

5 Hours/Day

7t10t14 -7t31t14
#1566 - SAI

Gena Gray-Lagos Reading Endorsement
$'1,000 Less

Deductions
N/A

#1539 - Reading

Endorsement

Lauren Myers

Facilitate Parent I nvolvement

Planning and Civics Boot Camp

for YMS Students
$20.00 Per Hour

40 Hours

7 t1t14-8n fi4
#4531 - Title l, Part A

W517 - fitle l, Part C

Chris Fuller EES Summer Library Proqram $20.00 Per Hour 18 hours #455 - Title Vl
4 EES Teachens EES Jump Start Prooram $20.00 Per Hour 48 Hours Each #455- Iitle Vl

1 Paraprofessional EES Jump Start Proqram $12.00 Per Hour 75 Hours H455 - Title Vl
'l Paraprofessional EES Jump Start Prooram $12.00 Per Hour 105 Hours #455 - Title Vl

20 Teachers
Visual Phonics Training for
Deaf/Hard of Hearino

$13.50 Per Hour
7 Hours Per Day

8t5t14-8t6t14
#4531 - Title l, Part A

10 Paraprofessionals
Visual Phonics Training for
Deaf/Hard of Hearinq

$8.00 Per Hour
7 Hours Per Day

8t5t14-8t6t14
#531 - Title l, Part A

lnstructional Personnel
Guidance Counselors
Substitute Teachers
Paraprofessionals

Bus Drivers

Sub Bus Drivers

Attend Staff Development
TrainingsMorkshops as Approved

by Coordinator of Staff
Development

lnstructional

$13.50 Per Hour
Non-lnstructional

$8.00 Per Hour

100 Hours Each
for 2014-15

#4521 - Title ll, PartA

21
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(Maximum)



Name/Group Purpose Rate of Pav
Time Period
(Maximum) Fundinq Source

32 Teachers

North Elementary

APTT Parent lnvolvement fraining
$13.50 Per Hour

7 Hourc Each

815114
H531 - Title l, Pa( A

Karen Canier Data Analysis $13.50 Per Hour
7 Hours Per Day

6117114-6t30t14
#431- Title 1, PartA

Note: All professional development shall comply with provisions in the negotiated personnel contracts.

Ken Kenworthy
Superintendent of Schools

RrCOvHttrruDED BY:
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To:

Fnon:

Suatecr:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

Courmcr FoR LEGAL RepResenteloN To tne OxeecHoBEE CounwVALUE
Aolusruerr Bolno

Dere: July 8,2014

RecouueruDATIoN:

That the Board approve a 3-year contract effective July 23, 2014, through July 22, 2017, tor
Glenn J. Sneider, Attorney, to provide legal services for the Okeechobee County Value
Adjustment Board.

BAcKGRoU No I NronvRttotrt :

This is a renewal contract for a 3-year period with an option for two additional 1-year terms.
The contract is between Glenn J. Sneider, the Board of County Commissioners, and the
School Board. The cost for services is split 215 School Board and 315 County
Commissioners. Last year's charges to the School Board totaled $704.00. The contract is
included in Board member agendas and is available upon request in the Superintendent's
office.

RrcovrurruDED BY:
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To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent

Suarcr: GoNTRAcT WTH G4S FOR EDUCATIONAL SENvces AT DJJ FecIuIrIes

Dnre: July 8,2014

RecourueruDATroN:

That the Board approve a contract with G4S Youth Seryices, LLC, for educational services at
the Department of Juvenile Justice facilities etfective July 1 ,2014, through June 30, 2015, at
the following facilities:

. Okeechobee Juvenile Offender Correction Center (Level 10) - Tantie

. Okeechobee lntensive Halfway House

o Okeechobee Girls Academy - Cypress

BncxcRouruo I ruronuettoru:

This is a renewal contract with no changes in services for the 2014-15 school year. The
contract is included in Board member agendas and is available upon request in the office of
the Assistant S uperi ntendent for Ad m in istrative Services.

RrcovttrleNDED BY:

Ken Kenworthy
Superintendent of Schools
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To:

Faont:

Suetcr:

Dnre:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

AcREEMENTwTTH CDH SenvrcEs, lNc.

July 8,2014

RecorrrueNDATtoN:

That the Board approve an agreement with CDH Services, lnc. to provide consulting support
services to Title I schools and District staff on programmatic and budget related issues for
the 2O14-15 fiscal year.

Bncrcnou ru o I NroRrrlnttot t :

This is a renewal agreement that will be funded from Title l, Part A and Title l, Part C
projects. The agreement is included in Board member agendas and is available upon
request in the office of the Coordinator of Grants & Special Programs.

RecourrrrruDED BY:

Ken Kenworthy
Superintendent of Schools

25



To: The Okeechobee County School Board

Faon: Ken Kenwoilhy, Superintendent of Schools

SueJecr: GoopeRIrME AGREEMENT WITH THE FLORIDI HeIreU CnITONCT,S VISTON PROCN,IM, LLC

Dere: July 8,2014

RECoMMENDATIoN:

That the Board approve a Cooperative Agreement with The Florida Heiken Children's Vision
Program, LLC to provide vision services for the 2014-15 school year.

BACKGRoUTo I rurORuRIOru:

This is a renewal agreement. The Florida Heiken Children's Vision Program will provide
comprehensive eye examinations in a mobile unit or local optometrist's office. Eye glasses,
when prescribed by the optometrist, will be fitted to eligible students free of charge. Eligibility
is based on enrollment in a Florida Public School, failure of two school-based vision
screenings, designated as low income by free and reduced lunch status, and having no
commercial or governmental insurance.

The agreement is included in Board member agendas and is available upon request in the
office of the Director of Student Services.

RecourrueruDED BY:
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To: The Okeechobee County School Board

Fnom: Ken Kenworthy, Superintendent of Schools

Suencr: AGREEMENT WITH Tne ExcnaNGE CLUB CNSTIe FOR HIGH HOPES PNOCn,eNtt

Dnre: July 8, 20'14

RECoMMENDATIoN:

That the Board approve a Collaborative Agreement with The Exchange Club CASTLE to
provide the High Hopes Program for students during lhe 2014-15 school year.

BACKGRoUND INFoRMATIoN:

This is an agreement with the Exchange Club CASTLE. They will provide personnel and
materials free of charge to conduct support groups for children dealing with the emotional
consequences of divorce. Students will be referred to participate in this program through the
school guidance counselor and will secure parent permission prior to joining the group. The
agreement is included in Board member agendas and is available upon request in the office
of the Director of Student Services.

REcoMMENDED BY:
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To: The Okeechobee County School Board

Fnou: Ken Kenworthy, Superintendent of Schools

Sue.tecr: Aoneenaenr wrH C. F. PHystcel Tnenepy, lNc.,

Dare: July 8,2014

RecoutrlrNDATIoN:

That the Board approve an agreement with C.F. Physical Therapy, lnc. (aka Physical
Therapy of Okeechobee) to provide physical therapy services for ESE students effective
August.l ,2014, through July 31 ,2015.

BncxonouruD I NFoRMATToN :

This is a renewal agreement with no changes. Medicaid will be billed for reimbursement of
services. The agreement is included in Board member agendas and is available upon
request in the office of the Coordinator of Exceptional Student Education.

RecorrltvrruDED BY:

Superintendent of Schools
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To:

Fnom:

SueJecr:

Dere:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

GoLLlaoRAnvE AGREEMENT wrrH Econonarc OpponruxrrEs CouNcrL oF lronu
Rrven/OxeEcHoBEE Gounres Helo Srlnr

July 8,2014

RecovtueruDATIoN:

That the Board approve a collaborative agreement with lndian River/Okeechobee Counties
Head Start for the District to provide services to children with disabilities ages 3-5, enrolled in
the lndian River/Okeechobee Counties Head Start centers located in Okeechobee County
effective July 't ,2014, through June 30, 2015.

BAcKGRoUuo I uroRutRttoru:

This is a renewal agreement. The School District is required by IDEA to provide these
services, and there is no exchange of funds. The agreement is included in Board member
agendas and is available upon request in the office of the Coordinator of Exceptional Student
Education.

RecoruurNDED BY:

Superintendent of Schools
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To: The Okeechobee County School Board

Fnom: Ken Kenworthy, Superintendent of Schools

Sue.tecr: Acneemeur wtrH LEGAcy BeneuoneL HEALTH Centen, lruc.

Dere: July 8,2014

RecourriteNDATIoN:

That the Board approve an Agreement with Legacy Behavioral Health Center, lnc., for
mental health services for ESE students effective August 1,2014, through July 31 , 2015.

BncxonouruD INFoRMATToN:

This is a renewal agreement with no changes to services or rates. Referrals for services are
made by the school psychologists or guidance counselors to the school social worker who
then contacts the agency. There are no fees assessed to the School Board unless there are
special circumstances approved by the Coordinator of Exceptional Student Education. The
agreement is included in Board member agendas and is available upon request in the office
of the Coordinator of the Exceptional Student Education.

RecourraeuDED BY:

Superintendent of Schools
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To:

Faon:

Suay,ecr:

Dere:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

MuIrI.DIsrnIcT PnocRAM AGREEMENT WITH ST. LUCIE COUHTY FOR HEARING

IMPAIRED STUDENTS

July 8,2014

REcoTUUETDATION:

That the Board approve a Multi-District Program Agreement with St. Lucie County to enable
appropriate placement of fulltime hearing impaired students as needed for the 2014-15
school year.

BncrcnouruD I NFoRMATToN:

This is a renewal agreement with no changes. Okeechobee County School District will
continue to provide transportation to St. Lucie for fulltime hearing impaired students as
needed. The agreement is included in Board member agendas and is available upon request
in the office of the Coordinator of Exceptional Student Education.

RecoutueruDED BY:
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Fnon:

Suey,ecr:

Dnre:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

CoopemrvE AcREEMENT wlrH Heelrxy Sranr Coeulol,t, ltc. roR rne
Teeruace Panerr PRoGRAM

July 8,2014

REcoH,turruDATIoN :

That the Board approve a Cooperative Agreement with Healthy Start Coalition, lnc., to
provide services for the Teenage Parent Program for the 2014-15 school year.

BncrcRouruo I ruroRuatror.r:

This is a renewal agreement with no changesd. Healthy Start will provide the services listed
on the agreement for students in the Teenage Parent Program. There are no fees for the
services. The agreement is included in Board member agendas and is available upon
request in the office of the Director of Student Services.

RecourueruDED BY:
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To:

Fnon:

Suaccr:

Dere:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

CoopenarvE AGREEMENT wrrH Heelrnv Srnnr Goerrttotit, lruc. roR Oru Tnacr eruo
D.A.D.S. PnooRllrrts

July 8,2014

RecourueruDATroN :

That the Board approve a Cooperative Agreement with Healthy Start Coalition, lnc., to
provide services to at-risk middle school and high school students through the On Track and
Dads Achieving Dedication and Success (D.A.D.S.) Programs for the 2014-15 school year.

BAcKGRoulro I Nronunrroru :

This is a renewal agreement with no changes.

On Track is a life skills enhancement program that targets students ages 1 1-18 who are teen
parents or are identified as at-risk for becoming teen parents. The program provides
qualified professionals to meet monthly with the students to inform and educate them on
topics including positive self-esteem, healthy relationships, positive role models, and peer
pressure. The program also includes a mentoring component through Communities in
Schools and peer counseling.

The D.A.D.S. Program targets current teen fathers ages 11-18 utilizing a curriculum designed
specifically for the role and needs of the teen father. This program also provides qualified
professionals to meet monthly with the students and covers topics including family roles,
handling emotions, child development, discipline and health care.

The agreement is included in Board member agendas and is available upon request in the
office of the Director of Student Services.

RecouueruDED BY:
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To:

Fnon:

SueJecr:

Dete:

The Okeechobee County School Board

Ken Kenworthy, Superintendent of Schools

IDEA PART B GnaNr eno Panr B PREscHoot- GRarut AppucaloNs FoR 2014-15

July 8,2014

RecovttueruDATIoN:

That the Board approve the IDEA Part B and Part B Preschool Grant applications for the
2014-15 school year as follows:

o IDEA Part B - $1,604,046.00 (including estimated roll forward)
o IDEA Part B Preschool - $92,296.00 (including estimated rollforward)

BncxoRou ruo I ttPoRtrlRttot t :

Part B - Funds are used to employ staff such as a Coordinator of Exceptional Student
Education (ESE), Secretary to Coordinator of ESE, Staffing Specialists, Bus Paraprofessionals,
Behavior lnterventionists, Behavior Monitors, Personal Assistants, and Diagnosticians.
Contracts for specialized services such as counseling, psychiatric evaluations, and
occupational/physical therapies along with the purchase of specialized equipment utilized in
these areas are also paid from this grant. Funds are also used for training teachers and
administrators in areas of communication, IEP writing, alternatives to suspension and to
purchase materials for parenting education.

Part B Preschool- Funds are used to employ one Staffing Specialist and one Paraprofessional
who work with 3-5 year old children with disabilities. Materials and equipment are purchased
for personnelto work with the preschool population.

All professional development shall comply with provisions in the negotiated personnel
contracts.

An Executive Summary as well as budget pages for the applications are included in Board
member agendas. The complete grant applications are available upon request in the office of
the Coordinator of Exceptional Student Education.

RrcOuvrNDED BY:
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To: The Okeechobee County School Board

Fnou: Ken Kenworthy, Superintendent of Schools

Sue.tecr: FtoRroa Stlruolnos PRoressroNAL DEVELopMEUT Acror Pnolecr Gnnrr Applrcmorl

Dere: July 8, 2014

RecoutueruDATIoN :

That the Board approve the Florida Standards Professional Development (PDAP) Action
Project Grant application in the amount of $11,851,51 for the 2014-15 project year.

BncrcRouND INFoRMATToN:

This grant is awarded to support teacher professional development for teaching the Florida
Mathematics and English Language Arts standards and to facilitate student learning of the
same. The grant certification and budget narrative pages are included in Board member
agendas, and the complete application is available upon request in the office of the
Coordinator of Grants and Special Programs.

RecovrrarruDED BY:

Superintendent of Schools
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To: The Okeechobee County School Board

Fnom: Ken Kenworthy, Superintendent of Schools

Sualecr: Morurnly Ftneuctal Srnreuexr ron May, 2014

Dere: July 8, 2014

Recor'lrueruDATIoN:

That the Monthly Financial Statement for May, 2014, be accepted and filed as part of public
record.

BRcxcRoulto I ruroRuAlor,r:

The Financial Statement is included in Board member agendas and is available upon request
from the Director of Finance.

RecovrrlrruDED BY:

Ken Kenworthy
Superintendent of Schools
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To: The Okeechobee County School Board

Fnon: Ken Kenworthy, Superintendent of Schools

suaJecr: Buocer Auetometr #11 FoR Ml.y,2O14

Dere: July 8, 2014

RecoururruDATIoN:

That Budget Amendment #11 for May, 2014, be approved.

BncxcRouruo INroRruRttott:

The Budget Amendment is included in Board member agendas and is available upon request
from the Director of Finance.

RECOMMENDED BY:
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To: The Okeechobee County School Board

Fnou: Ken Kenworthy, Superintendent of Schools

Suaucr: WanmNr Reersren FoRJUNE, 2014

Dere: July 8, 2014

RecourueruDATIoN:

That the Warrant Register for June, 2014, be approved as follows:

General Disbursement Account - Wananls#151457 thru #151791

Operating General Fund
Federal Programs Fund
Food Service Fund
Capital lmprovement Fund

Total

$ 1,620,848.05
145,700.75
153,680.35
16,545.00

$ 1,936,774.15

RECOMMENDED BY:

Superintendent of Schools
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Ken Kenworthy


