




 
 

Darius S. Adamson, Sr. 
Cell: (704) 287-5753 Email: dsadamson@yahoo.com| 102 Cherry Hill Drive, Kentucky, 40324    

PROFESSIONAL SUMMARY 
    

Education leader with a track record of delivering impactful results in continuous school improvement initiatives. Seeking 
Superintendent role to support organizational strategic and instructional goals by offering administrative experience and 
expertise in all areas related to district improvement. Proficient at leading change initiatives, implementing systems and 
processes, creating and building culture, and crafting instructional coherence. 
 

 

                  PROFESSIONAL EXPERIENCE 
 

 
Assistant Superintendent of School Leadership, Present 
Fayette County Public Schools: (Lexington, Ky) 

 Leading the Division / Office of School Leadership for 70 schools and programs for a diverse district of 43,000 
students

 Works collaboratively with the Division of Academics and Division of Operations to ensure resources and people 
are aligned to support district strategic plan 

 Works on behalf of the Superintendent and School Board for various committees, community functions, and events 
 Responsible for designing and implementing a new service delivery model to support capacity building of 

personnel and student achievement 
  
Central Region Superintendent, 2022-2023 
Broward County Public Schools: (Fort Lauderdale, Fl) 

 Led the Central Region of Broward County Public Schools (67 schools and 70,000 students), handling all school, 
administrative, personnel, student, and community issues on behalf the School Board 

 Collaborated with city government on district initiatives and municipality needs (Fort Lauderdale, Plantation, 
Lauderhill, Sunrise and Davie, Florida) 

 Worked with School Board, County elected officials on political and community needs 
 Supervised, coached, and trained principal supervisors and district personnel in areas related to district initiatives 
 Supported district and school administrative teams with implementing the instructional framework and strategies 

to provide structure and process for school improvement efforts 
 Led the academic improvement of Central Region schools at scale, including district schools under state oversight 

due to low performance 
 

 
Executive Area Director, 2017-2022 
Orange County Public School: (Orlando, FL)

 Provided oversight, direct and indirect support and supervision of Southwest Learning Community Schools (29 
Schools, 27,000 students) 

 Increased the percentage of schools scoring above Pre-K readiness threshold from 33% to 83% (2018-2019) 
 Based on i-Ready formative assessments, 71% of schools maintained or increased scores in reading; 57% of schools 

maintained or increased scores in math, despite the shift to distance learning and virtual platforms at the onset of 
the pandemic (2020-2021) 

 Decreased the number of schools receiving a state grade rating of D/F from 5 schools per year  to 1 school per year
(2017-2019) 

 7 schools within the SWLC have been elevated to the Innovation Office based on academic performance.  
 Oversaw the building  of instructional capacity  and leadership capacity of  administrators  
 Served as Learning Community contact for parental needs / request regarding Learning Community schools 
 Supervised, coached, and trained principals in all areas related to district initiatives   
 Managed school administrative teams with implementing the instructional framework and strategies to provide 

structure and process for school improvement efforts 
 

 
Executive Area Director, 2017-Present 
Orange County Public School: (Orlando, FL) 

 Provided oversight, direct and indirect support and supervision of Southwest Learning Community Schools (29 
Schools, 27,000 students) 

 Increased the percentage of schools scoring above Pre-K readiness threshold from 33% to 83% (2018-2019) 
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 Based on i-Ready formative assessments, 71% of schools maintained or increased scores in reading; 57% of schools 
maintained or increased scores in math, despite the shift to distance learning and virtual platforms at the onset of 
the pandemic (2020-2021) 

 Decreased the number of schools receiving a state grade rating of D/F from 5 schools per year  to 1 school per year
(2017-2019) 

 7 schools within the SWLC have been elevated to the Innovation Office based on academic performance.  
 Oversaw the building  of instructional capacity  and leadership capacity of  administrators  
 Served as Learning Community contact for parental needs / request regarding Learning Community schools 
 Supervised, coached, and trained principals in all areas related to district initiatives   
 Managed school administrative teams with implementing the instructional framework and strategies to provide 

structure and process for school improvement efforts 
                                     

Chief Executive Officer, 2014-2017 
University Preparatory Academies: (St. Petersburg, FL)  

 Managed the development and execution of the academic model, business plan, and overall strategic plan to scale 
network operations and replicate schools 

 Achieved 2.0 years growth on NWEA testing for math and 1.87 years growth on NWEA testing for reading in grades 
K-8 (2014-2015) 

 Provided oversight, supervision, and planning for the charter management organization for budget and operations 
 Secured funding for facilities and oversaw renovations of new schools 
 Facilitated the development and execution of the mission, vision, and values of the organization  
 Ensured compliance for federal, state, and local LEA polices and guidelines 

 
Regional Superintendent, 2012-2013 
DeKalb County School District: (Atlanta, GA)  

 Provided oversight and supervision for 24 schools and 18,000 students in an underperforming cluster of schools 
 Oversaw the building of instructional capacity and leadership capacity of administrators  
 Addressed community and parental needs / request regarding Region schools 
 Managed school administrative teams with implementing strategies to provide structure and process for school 

improvement efforts 
 

School Transformation Coach, 2011-2012 
North Carolina Department of Public Instruction: (Raleigh, NC)  

 Facilitated instructional and leadership development workshops throughout the state of North Carolina, training 
educators on best practices. Received positive feedback and high evaluation scores for the workshop 
effectiveness.  

 Coached and trained principals at the lowest 118 performing schools in North Carolina in school turnaround 
initiatives 

 Designed professional development for principals and personnel working within low performing schools 
 Carried out all federal and state mandates associated with the Division of District and School Transformation as 

mandated by federal and state guidelines 
 

Managing Director of High Schools, 2010 
Academy of Urban School Leadership: (Chicago, IL)  

 Supervised the AUSL Chicago Public Schools high school division on the South and West Side of Chicago 
 Redesigned the instructional support and progress monitoring structure for the AUSL High schools 
 Supervised coached, and trained principals                                         
 Facilitated the development and execution of the academic model and overall strategic plan for high schools 

 
Executive Director of the Achievement Zone / Principal, Sedgefield Middle, 2006-2010 
Charlotte Mecklenburg Schools: (Charlotte, NC)  

 Served as Executive Director of the Achievement Zone (2009-2010), a zone designed to serve CMS most high need 
schools, responsible for providing intensive support for eleven elementary and secondary underperforming CMS 
schools and 11,000 students, clustered into one learning community  

 Managed the Zone turnaround team of specialist 
 Assisted school administrative teams with implementing strategies to provide structure and process for school 

improvement efforts 
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 Served as Principal from 2006-2009  
 Acted as the Instructional Leader of the only school to exit the Achievement Zone, significantly increasing 

proficiency and reducing achievement gaps for identified subgroups 
 18% growth in ELA proficiency for grades 6-8,  33% to 51%, 2007-2008 
 34% growth in Math proficiency for grades 6-8, 35% to 69%, 2006-2008 
 Led school  
 Served as the CMS Principal Representative on TIF/ LEAP Steering Committee working on student learning 

objectives, incentive pay and pay for performance with U.S. Department of Education 
 Served on the CMS  Formative Assessment Steering Committee 
 Provided training to over 80 middle schools for the North Carolina Department of Public Instruction and CMS on 

School-wide systems and processes / assessments related to continuous school improvement ( model school) 
 

Principal, Alcorn Middle School, 2002 2006 
Richland School District One: (Columbia, SC)  

 Served as Principal of state identified priority middle school  
 19% growth in ELA proficiency for grades 6-8, 39% to 58%, 2003-2005 
 Implemented modified block schedule, tiered intervention and common formative assessment processes at school 

along with first AVID program 
 Led school through South Carolina Department of Education External Review Process for low performing schools 
 Received the South Carolina Red Carpet Award in 2005 
 Served as a Principal representative on SC Department of Education External Review Committee  
 Managed all school needs: leadership, management, physical plant, student instruction, safety, community 

partnerships 
 

Assistant Principal, Summit Parkway Middle; Administrator, Spring Valley High, 1998  2002 
Richland School District Two: (Columbia, SC)  

 Assisted in the completion of teacher observations and performance evaluations  
 Assisted in supervision of student discipline for grades 6-8 , 9-12 
 Assisted in the general administration, supervision and coordination of the instructional and co-curricular 

programs  
 Implemented first AVID program at middle school 

 
Teacher, Bates Middle School, 1995  1998 
Sumter School District 17 (Sumter, SC)  

 Taught 8th grade social studies/Team Leader 
 Coached football and basketball 

Managed numerous club activities
 

 
 

  E D U C A T I O N 
 

 
Master of Education Administration, 2001 

College of Education, University of South Carolina- Columbia, SC 

 
Bachelor of Arts, History; Secondary Education Cognate, August 1995

University of South Carolina- Columbia, SC 
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RELATED EXPERIENCE (consultant, short term, contracted work) 
   

Podcast Panelist for Teaching Today, 2020-Present 
Columbia University: (New York, NY)
Podcast: 

 Curriculum: Make or Buy 
 Leaders on Reopening Schools 
 Race, Education, & Elections 
 Racism and Education 
 Reflections on Reopening 
 The Next Normal In K-12 Ed. 

 
Consultant, Strategist, 2010-Present 
The Solomon Group: (Charlotte, NC)) 

 Specialized in school turnaround initiatives, leadership development, crisis management, principal placement for 
high needs schools and principal coaching for  a variety of companies, state departments, organizations, schools 
and school districts 

 
   Consultant, Strategist, 2011  2014 
    Victory Education Partners: (New York, New York) 

 Worked on instructional initiatives, school evaluations, principal coaching for schools under the management of the 
organization in Chicago and New York 

 
 

Invited Participant in the White House Convening on The Roles of , 2010 
Obama Administration: (Washington, DC) 
 
School / Principal Coach, 2017 
South Carolina Department of Education: (various counties) 

 Work with SCDOE state identified underperforming schools on improvement and state initiatives  
 

 

 

 

 

 

 

 

    

EXECUTIVE TRAINING 
     

Executive Leadership Institute, McColl School of Business, 2009 
Queens University (Charlotte, NC) 

 
Head of Schools Training International Baccalaureate, 2007 
International Baccalaureate (Miami, FL) 
 

, 2007 
Harvard University (Cambridge, MA) 
 
Center for Creative Leadership Executive Training, 2003-2005 
Center for Creative Leadership (Greensboro, NC) 
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CP&L School Leadership Executive Institute, 2003-2005 
Department of Education (Columbia, SC) 

 
 
BIOGRAPHY 
 
 
Darius Adamson is currently an Assistant Superintendent of School Leadership for Fayette County Public Schools.  Prior, he 
was the Central Region Superintendent for Broward County Schools in Fort Lauderdale, Florida, and an Executive Area 
Director for Orange County Public Schools in Orlando, Florida. Previously, he was the Chief Executive Officer for University 
Preparatory Academies in Florida, leading the development of a non-profit charter school network that served the lowest 5% 
of academic performing communities in Central and South Florida. Mr. Adamson was a Regional Superintendent in DeKalb 
County Schools in Atlanta, and a School Transformation Coach for the North Carolina Department of Public Instruction. He 
served as the Managing Director of High School turnaround in Chicago for an Education Management Organization, and was 
the Executive Director of the Achievement Zone for Charlotte-
turnaround team. Mr. Adamson was a principal at multiple turnaround schools in North Carolina and South Carolina. He was 
honored to work with the Obama Administration as a participant in the White Ho -
performing Schools. Mr. Adamson is currently serving as a guest panelist on podcast with Columbia University on topics 
ranging from race and equity, the pandemic, and curriculum issues.  Mr. Adamson is a founder of The Solomon Group, which 
focuses on curriculum support, leadership development, organizational design, and capacity building for a variety of clients. 
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